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Proclamation Number 75/2022
Addis Ababa City Government Ethics and

Anti-Corruption Commission

Establishment Proclamation
WHEREAS, the city government has

recognized that corruption and mal-
administration is detrimental to the social,
economic, and political development of the
city;

WHEREAS, it has been found necessary to
prevent corruption and mal-administration to
accelerate the development endeavors and
democratization system building of the city
and to ensure the sustainability of the

thereof;
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WHEREAS, as a result of this, it has been
found necessary to have a city resident that
renounce corruption and mal-administration
and effectively fight the thereof;
WHEREAS, it has been found necessary to
establish an institution that effectively fight
corruption and mal-administration in the city
government and has an operational
independence;

NOW, THEREFORE, in accordance with
Sub-Article (3) of Article 3 of the revised
Proclamation for the Establishment of the
Federal Ethics  and Anti-Corruption
Commission Proclamation Number 1236/2021
and Article 29 and letter (A) of Sub-Article (1)
of Article 14 of the Revised Addis Ababa City
Government Charter Proclamation Number
361/2003 (as amended), the Addis Ababa City

Council has issued this Proclamation.

PART ONE
GENERAL PROVISIONS
1. Short Title

This Proclamation may be cited as:
“The Addis Ababa City Government
Ethics and Anti-Corruption Commission
Number

Establishment Proclamation

75/2022.”
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2. Definition

In this Proclamation, unless the

context requires otherwise:

1. “City” means the Addis Ababa
city;

2. “Government” means the Addis
Ababa City Government;

3. “Council” means the Council of
the city;

4. “Commission” means the Addis
Ababa City Government Ethics

andAnti-Corruption Commission;

5. “Commissioner or Deputy
Commissioner” means a
commissioner or deputy
commissioner that  superiorly
leads the commission

respectively;

6. “Public Office” means any office
that is fully or partially run its
activities by the budget of the city
government and where the
activities of the city

administration are carried out;

1929



12 IBEG Asn 194 UM #PCAHIPN T +7 ENIG 4.9°.  Addis Negari Gazeta No75/2014 17th July, 2022 page 1930
Z. P}t CATIT LCET TIaT 7. “Public Enterprise” means a
PANES LS PAANLTYT  LCH lova. public  enterprise or  share
mpan wher th it
0l 0Nhé&A  LANT  PANTS RS company ere € oy
government has a full or partial
PATYT CCPET o9 PANOST )
ownership;
e - 8. “Public Organizations” means
. UHOE LCETT 10T NTIF o9 an organ that manages money,
A900 hAWAT @9 hanA property, or other resources that
are collected in any way from
eHANNN @f9° AVHAP  AMA0C T y y
members or the public or for
Jan e-Fanan 1n0: LT oLy . ) .
providing public services, and
” ay -9 eC . .
AN 00T PULEATALC  RMATS includes the relevant companies
AN Pam- nO7eT7 POLeh T from the private sector; however,
P9 NCE: APT PUrnA-TY it shall not include the following:
A. Religious institutions;
ALNT9°:- eligious Institutions;
B. Political organizations
V) PULTITT LCHT .
(parties);
Jh e E *“CJ . . .
a) 70T SCRT (T C. International  organizations;
) P9A9° hPe LCH 17 ARG and
) PLCT  ewdde QAP @L9° D. ‘Idir’ and other similar
VLM P LHT Pam- TNCT: cultural and religious
associations;
B, “0aAaM7 T (PR fA
9. “Public Official” means a person

et o AOFSRC P9°NC O+ howdC
0L AMA @L9° (ANTSLS. avp i p
na“?-1

0T oeyr &CeT  opeye

aynae LCeT -0 034451

AT (NN Ctondm  @LP°
Plfion @l9° Plawfll Ao OU7 PO

hovdCC NCL hOAAN7 LIl

who is elected as a leader or
member of the council of the city
government at all levels or
appointed to serve as an official
in public offices or enterprises of
the city; and it includes members

of a board;
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10. “Public Employee” means any
person who is, other than those
referred to under Sub-Article 8 of
this  Article, permanently of

temporarily employed or assigned

in public offices of the city
administration as per the civil

servants’ Proclamation of the city

government;

11. “Employee of a  Public
Enterprise or Public
Organization” means a person

that is working in the public
enterprises or public

organizations of the city
government either permanently or
temporarily;

12. ""Ethical

law or standard that helps or

education” means a
teaches us to follow the right
path, protect us from corruption
and mal-practices, and develop a
culture of serving the public as
well as to identify, describe, and
regulate issues that are acceptable
or not in government services or
in the private sector in the routine
activities of a society or carry out
moral

one’s professional or

obligation;
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13. “Ethics Liaison Units” means an
organization that is organized by
the commission in public offices
or public enterprises so as to
operate its activities;

14. “Whistleblower” means any
person that reports an intended
corruption activity or committed
one or any information
concerning an inaccurate asset
registration to the commission or
ethics liaison units;

15. “Person” means any natural or
juridical person.

3. Gender Expression

In this Proclamation, any expression

in the masculine gender shall include

the feminine.

PART TWO
ABOUT THE ESTABLISHMENT,
POWER AND DUTIES OF THE
COMMISSION

4. Establishment of the Commission

1. The Addis Ababa City
Government Ethics and Anti-
Corruption Commission
(hereinafter referred to as the
“Commission”) is hereby
established as a public office of
the city government by this
Proclamation;

2. The commission shall be
accountable to the Council of the
city.
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5. Organization of the Commission

The Commission shall have:

1. a commissioner and deputy
commissioners who will be
appointed by the Council through
the nomination of the Mayor of
the city;

2. The necessary departments and

employees for the work.

6. Institutional Independence of the

Commission

The commission shall be free from
any interference from any individual
or any organ in its efforts to prevent

corruption and mal-administration.

7. Obijectives of the Commission

The commission shall have the

following objectives:

1. Create a vibrant society that
renounce  corruption  through
promoting ethical and anti-
corruption education and building
moral values;

2. Prevent corruption crimes and
mal-administration;

3. Make sure that the residents of
the city take responsibility in the

fight against corruption;
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. prevent mal-administration in the
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Al A9° CoLeATA ARTIP AP 5. Build an institutional capacity
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8. Power and Duties of  the
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following power and duties:
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1. Prepare city-wide policy and strategy

APE 700G DTeER eHORA: based on the national anti-corruption

ARG LT PPCOAT  AALP policy and strategy; submit same to

the council; implement the thereof
1704 PLECIAN: hé.900v0-7
upon approval; follow up the
LehJ-ran: implementation of same;

. N0 ANTFSLC ool P (LT 2. Cause the provision of ethical and

) corruption prevention trainings to
PO LCPEAT A (NP P P g

various officials and employees that
LCRAT peiiov: @ L9 are appointed or assigned or hired in
Porlavf( ®LI° PlPme P the public offices, public enterprises,

BALPT  RG  wed TR e and public organizations of the city
government before commencing their
hawEawiifo- (14T Pro1-9°90C work:
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3. Study or cause the study of working

procedures that are susceptible to
corruption or potential ones in the
public offices, public enterprises, and
public organizations of the city
government  and present  the
recommended solution or adjustments;
follow up the execution of the thereof;
report to an organ that has the power
to investigate and prosecute those who
fails to implement the thereof in order
to take the proper measures;

When the commission suspects or has
got a report on the preparation progress
of a corruption activity, it shall carry out
a rapid corruption prevention work and
terminate the process or take the
necessary adjustments; when the
commission has a suspicion that
corruption has been made or is likely to
take place during the process, it shall
report same to an organ that has the

power to investigate and prosecute;

1935
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5. Ensure the declaration and

registration of the assets and
financial interests of the elected
public officials of the city residents,
appointees and employees of the
city government, officials and
employees of the public enterprises
and public organizations of the city
government; cause the verification
of the thereof; organize and keep
the information properly; make it
accessible;

Develop, use, and manage a
software that enables to verify the
authenticity of the declaration and
registration of assets and makes it
accessible; provide the information
obtained from the database to the
relevant organ upon the request of
the thereof;

Establish a system that enables to
prevent the conflict of interest of
elected public officials of the city
residents, appointees and
employees of the city government,
officials and employees of the
public enterprises and public
organizations  of  the  city
government that would be created
in connection with their mandate,
authoritative power and decision
making; report same, if it has been
necessary, to an organ that has the
power to investigate and prosecute
the thereof for taking an
appropriate measure; the details
shall be specified through a
regulation;
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8. Establish a system and criteria that
enables to recognize and award
offices, enterprises, individuals, and
clubs, through competition, that
register best performances in the fight
against corruption and prevention of
the thereof; implement same; the
detail  implementation shall be
specified through directives;

9. Prepare or cause the preparation of a
code of conduct for elected public
officials of the city residents,
appointees and employees of the city
government; officials and employees
of the public enterprises and public
organizations of the city government;
follow up the implementation of the
thereof upon approval;

10. Conduct a study on corruption and
mal-administration vulnerability in
public offices, public enterprises, and
public organizations of the city
government; publicize same, as may

be necessary;

11.Set up organizations that will carry out
activities related to the promotion of
ethics and prevention of corruption in
public offices and public enterprises
of the city government as well as in

educational institutions of the city

government at all levels;

1937



I~
bS]
18]
o]

a%0 194 NN RTCAHhIN T +7 E118 9.9°. Addis Negari Gazeta No75/2014 17th July, 2022 page 1938

TZ. Q"o A0TSLC P0L-00-0G WIT 12. Monitor and ensure the compliance of
atleFa  ehd-Tan: LM anti-corruption laws in the city

AAREIO°TFar  PFRC MIATCT government; provide consultation

LAMN: ) . .
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Pamav ol AT NFANTEO ARG promote  ethical education and
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Prod heA07" CTCT LPNAA: 16. Receive performance reports from

organs that have the power to
investigate and prosecute corruption

offences and other relevant organs;
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9. Power and Duties of the
Commissioner

8. eh Y4 AMTS 200 1. The commissioner shall, being

the head of the commission,

organize, lead, and manage the

PhoL AT 1762 PREBNT LaviA: activities of the commission;

2. Without prejudice to Sub-Article
(1) of this Article, the

g PV ATPR 00 AIPR (B) commissioner shall:

A. Execute the power and duties of
CTL 1 AT Tm0P VS her 4 - the commission that are

specified under Article 8 of this
V) Y APE RiPAx L C-THLNG 7 Proclamation;
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B. Preparethe structure of the

r2e- AL ParAA: commission, the salary and
benefits of the employees of the

a) Chenlnd ovPRC: fRovoll ALA commission and submit it to the

AS PP PPPF P07 07MOEA council; effect payments upon
approval; the detail

AZ°RC O ePCAA: QALY implementation ~ shall  be
NEe LL6MAE HCNC hé.900m- specified through a Regulation;

NL70 LoNsA: C. Prepare Regulations in

conformity with the provisions

4) (Y KPP PlaoalT7 - .

specified under this

05 97, P A PANTS L4 Proclamation and the basic

principles of the civil servants’

S A e L 2 Proclamation of the city

AmFPAL wCEPTT e L0 government, and submit  the
thereof to the city council,
ANDEA Aa°hC 0 ePCAA: implement same upon approval;
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D. Appoint, assign, hire, administer, and

dismiss  employees that are
necessary for the work; the details of
its implementation shall be specified
through a Regulation;

E. Prepare the annual work program and
budget of the commission, and

submit it to the council; implement

same upon approval;

F. Effect payments in accordance with
the allocated budget and prepared
work program of the commission as
per the financials laws of the city

government;

G.Represent the commission in its

dealings with third parties;

H. Prepare the overall performance and
financial reports of the commission,

and submit it the council;

I. May give orders, if it is found
necessary, for the examination and
collection of the  necessary
information about the bank records
of any individual or organization
during the process of verifying the
authenticity of an asset registration

and managing a conflict of interest;
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J. Inform the relevant organ

which is entitled to provide

protection for informants as per
the law who are prone to
vengeance as a result of reporting
issues to the commission
concerning the accuracy of asset
registration, urgent prevention of
corruption and other corruption
prevention related activities;

K . May delegate part of his powers

and duties to the officials and

employees of the commission to the

extent necessary for the

effectiveness of the works of the

commission.

10. Power _and Duties of the Deputy

Commissioners

1. The deputy commissioner shall,
being accountable to the
commissioner, have the following
power and duties:

A. Assist the commissioner in
planning, organizing,
managing, and coordinating
the duties of the
commissioner;

B. Share activities of the
commission according to its
structure and run some
departments of the thereof;

C. Carry out other activities that
are  designated by the
commissioner;
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2. In the

Commissioner, the

absence  of the
Deputy
Commissioner who is designated
by the Commissioner shall act on
behalf of the Commissioner.

11. Term of Office and Removal from

Office of the Commissioner and

Deputy Commissioners
1. The term of office of the

commissioner and deputy
commissioners shall be six years;
however, he may re-appointed for
one term only if it is found
necessary;

2. The commissioner or deputy
commissioner may not be removed
from his office, without his
consent, before the end of his term
of office except the following
specified circumstances:

A. When he has violated the
specified provisions of the
relevant code of conduct;

B. When it is perceived that he
has exhibited significant

incompetence and

inefficiency;

C. When he is unable to carry
out his duties due to health

problems;
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a) AmdI 0L 9% ALCH LUPSA: D. When he reaches the age of

. B retirement.
. (Y Rida 100 A7PA (8) (e

3. The provisions under letter (A) and
&LA (V) AG (A) £OT LEIDLPT (B) of Sub-Article (2) of this
14997, PP A9ChC O Article shall be applied when it is
examined by the council and

TNCHF oo (MANAE),  LI°H
approved by the majority vote of

ALE - the thereof.
12. About Recruitment Condition _of
IE. daho e Wt TT PTC Ui Employees of the Commission
PRy T Wl PPPC: ANTSLCT The recruitment, administration, and

dismissal ~ conditions  of  the
AN Ued LY APE etavdllT7 o
employees of the commission shall

LT WG Mo A5 R4 be carried out in accordance with a

P3N WA T MVT RS regulation to be issued by the council

based on the provisions that are
wCPPTT oowll (177147 9°hC

specified under this proclamation and

0 07 foMN0- L avelt the principles and laws of the civil

LUPGA:: servants of the city government.
13. Taking an Oath
I, Pa-avia Qaawd.0P Any individual that is hired by the
N T Phdmé. VIEO9° W commission shall take an oath that

states his allegiance to the
Nbofl-0- M1-o07NVT WG Ao o
constitution of the federal

Ferc 2T Qe rMa0 government and the charter of the
AHAP  R&LG oo PP BALYT city and to fulfill the public trust and
professional responsibilities

Aco@M)F PA-avYd CLATIN:: PPA- . .
bestowed on him. The details of the

afAw-  HCHC LW (Aw et TF oath shall be specified by the

ANTSLC L7710 LoNTA:: employees’administrationRegulation.
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LONTA:

14. The Rights of the Employees of the

Commission

1.

The salary and benefits of any
official or employee of the
commission shall be applied in
accordance with the salary scale
and benefits to be issued by the
council I light of the special
nature of their work; the details of
its implementation shall be
specified through a Regulation;

The salary of any employee may
not be withheld or deducted

except:
A. With the consent of the
employee;

B. By acourt order;

C. As specified by the law;

The monthly deductible amount

from the salary of an employee in

accordance with letter (B) and

(C) of Sub-Article (2) of this

Article should not exceed one

third of the salary of the

employee;

Any permanent employee of the

commission shall be entitled to

the right of pension according to
the pension law;

Any employee of the commission

shall:

A. Get support and legal service
at the expense of the
commission for any
accountability incurred on him
while properly carrying out his
duties; the details of the
implementation of the thereof
shall be specified through a
Regulation;
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B. Have the right to properly request

his superiorly in any circumstances,

report any  mistakes, resolve
problems through dialogue, and
lodge complaints following the
proper chain of command;

Have the right to appeal to the
relevant organ if any employee is not
satisfied or does not agree with the
decision of the commission
regarding complaints and
disciplinary issues of employees; the
details of the implementation of the
thereof shall be specified through a

Regulation;

. Get injury compensation, as per the

relevant law, if any employee of the
commission losses his ability to
work permanently, or completely, or
partially due to work related injuries;
be entitled to his rights that are
provided under the pension law; the
details of the implementation of the
thereof shall be specified through a
Regulation;

Can engage in any job, through
informing the commission, that will
not create an conflict of interest with
his duties during his leisure time; the
details shall be specified through a
directive to be issued by the

commission.
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15.

Suspension of an Employee from
Work

1. An employee of the commission may

be suspended from his work and
salary for a period of not more than
one month if his suspension has been
found beneficial for the work;

2. Notwithstanding the provision of
Sub-Article (1) of this Article, an
employee of the commission may be
suspended from his work for an
additional one month if he is charged
with a criminal or grave disciplinary
offence and such was testified against
him and presumed to lead him to

dismissal from work.

16. About Period of Limitation

1. An employee of the commission
who has committed an offense that
entails simple disciplinary measures
shall not be liable to disciplinary
actions unless a measure is taken
within six months from the time the
alleged offense is known, excluding
the period of investigation;

2. An employee of the commission
who has committed an offense that
entails grave disciplinary measures
shall not be liable to disciplinary
actions unless a disciplinary charge
is brought against him within one
year from the time the alleged

offense is known;
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3. An official who fails to take
measures within the stated period
under Sub-Article (1) or Sub-
Article (2) of this Article shall be
held accountable.

17. Budget
The commission shall prepare its
needed budget and submit it to the
council. It shall implement the
thereof upon approval.

18. Books of Accounts

1. The commission shall keep
complete and accurate books of
accounts.

2. The books of accounts and
financial related documents of the
commission shall be audited by
the office of the Auditor General
of the city government.

PART THREE
ESTABLISHMENT OF ETHICS
LIAISON DEPARTMENTS, AND

RELATIONSHIP OF THE
COMMISSION WITH FEDERAL AND
REGIONAL ETHICS AND ANTI-
CORRUPTION COMMISSIONS

19. Establishment _of Ethics _Liaison
Departments

1. The commission shall establish

ethics liaison departments in

public  offices and public

enterprises of the city government

at every level which coordinate

and carry out ethical issues and
corruption prevention activities;
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& Cro7-9°°00C oo 1 f NEA Tadrl: 2. The ethics liaison department
ANOLTT CUGA: shall be accountable to the
commission;

. OANTS LS aord @ 1 (AN R4 o
3. It shall be the responsibility of the

PATYl LCPT A NYHAP L PT . ) .
commission to assign, hire,

@0 C-PNC eh e NEA transfer, and dismiss the head or
DAL LY WlF Pavav ol employee of an ethics liaison

PambmC: PTMOC ARG PTINGNT department in the public offices

. or public enterprise of the city
FC CheL N LPTA: PULREET
government; the career level of

CAa-geING mhdT e REATT e the ethics liaison departments to

LLE NARTSRS. avpogf (AT be established in the public
0 L9 OANTS LS PATNT L CP-k: offices or public enterprises of
01T G4 2.3 @i BLE IC the city government shall be
parallel with the line personnel of

TLe LUTA:
the thereof;
o. MY KPR 100 KPR () 4. The assignment, employment,
aww /it (A8 L4 avmef (LT transfer and dismissal related

activities of a head or employee
NANTS R4 PANT  LCET RS

of an ethics liaison department in
WAL CEEF odr 0ri- a public office or public
¢ oo e NEA DA enterprise of the city government
OLI° w oG Pavan @A according to Sub-Article (3) of

this Article shall be carried out
PavdmC: PTMOC AS P0G 0T

after the consultation of the

e anso? 1 £:71.0 management of the respective
PO R Y1 N Bav’p institutions on the thereof; the
ATS.anCOT n2.en 04 details of it shall be specified

through a Regulation.
LUYSTA: NCHC héAAovo- (127

LOATA::
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20. The Commission’s Working
Relations with the Federal,
Regional and Dire Dawa City

Administration’s Ethics and Anti-

Corruption Commissions
the

1. Requires provision  of
technical support from the federal
ethics and anti-corruption
commission;
2. Establish a

system with that of the federal

communication

ethics and anti-corruption
commission  for  exchanging
plans, reports, and  other

necessary information;

3. Establish a working relationship
with the federal, regional, and
Dire Dawa city Administration
governmental  institutions  to

exchange information that helps
to prevent corruption.
PART FOUR
MISCELLANEOUS PROVISIONS

21. Duty to Cooperate

Any person shall have the duty to
cooperate in any efforts of the
commission in implementing its

powers and duties as per this

Proclamation.
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RE. RIMG wonlf @Mt 2 ANT 22. Power to Issue Regulations and
. Directives
4. 9°NC Ok ALY APE AEAA9 L7 - : .
1. The council may issue Regulations
PONA: for the implementation of this
Proclamation;
g henle eUT7 APET (MY APE 2. The commission may issue
ww i P oM@y L3 ATINLAT directives for the implementation of
this Proclamation and Regulations
vl @ ALON LTAN:: to be issued in accordance with the

. thereof.
RE. Poo(in14 8 £

23. Transitional Provisions

Activities that are underway in the
MRN8 LS awmee LT AG PATT ethics liaison departments of the
public offices and public enterprises
of the city government prior to the

LYV APE (¢ AL hooPA. (14T

LCHAT ot (2 9°90C ooh g1 0

NEAT AAMG P15 262 Nboflt implementation of this Proclamation
shall continue their work until the
€ o9-9°0CT AL oD el establishment of the commission
mpday ¢ RPE  RPC  BU.EPEEEN.IE unless they contravenes the federal
ethics and anti-corruption
2C FY LT A A L (LA} E commission establishment

AL Sl oy b TAd.:: Proclamation number 1236/2021.

24. Inapplicable Laws

£8. T4A700T DATILT O T Any laws of the city government
LY APE  IC PPl PROS L4 which are inconsistent with this
Proclamation shall have no effect on

AT (LY APE a0 (04T H4ET matters that are covered under this

Proclamation.

25. Effective Date

AL 1299711 hLT T

AZ. ATR P7090T 1M This Proclamation shall enter into
LU APE N Hh9cA T 7 E0TH G.9v. force as of this 17th July, 2022
BPC 005 LUGA: Done at Addis Ababa, this 17th
AL0 AN0 4h9°A T 7 E0TE 9.9°. July, 2022

AdanechAbiebie
ARTT AOO,

Mayor of Addis Ababa City
PA%N ANQ D17 hrka




