PhAN0 ANA h+97 Ah+RLC

hS%0 124 IR
ADDIS NEGARI GAZETA

OF THE CITY GOVERNMENT OF ADDIS ABABA

N4 qond 47C B
MO AN e T4 (88 9.

0”40 A0a hiey
°hC N M5 Pom

Fourth Year No.31
ADDIS ABABA 18 February 2012

=3
PPt I8 PATHA “18hA hAE APE

CONTENTS
Yekatit 12 Hospital Medical College
Proclamation

APE ®TC GARNG
PPt IR PATHA “18hA hAE 21%gere
APE

N723 NaohAhd AL Proowlita? PUILTI PmS
TAN  AFIGR ATIRLT  PUNLHON PSS PYE
FICTF PUTTT AL PURS  PAUY T PFD
AaohAhA RWIZPNFA +47IE API°IS 00 NP T+3
LT AhdAL IPS Noo7 i

MIC A+F9° ) MhAA 228 £AD7 Ph&4+E mS
NWNoo-PPFY NHALT MPAA  HhI°TFIS ATAANT
AT ATLTD Ao F PIRL-UANS  +9C +hC
MAMS? NOI$SEF APATZA  “96hAs T  DAMSIS
PMS ATANTT APUVA & FA2S Tet PATS
h&+5 PMS NAow-ePF PoleovCt PmS AL
0MmS “10hA7T NARN AN h+99 ADNHRRC ¢
TIRRT® AVLAL PT Nao7ThT

W4T FUCT APE «TC HYENE NI4K E/& AS
N+AAAD. PARN M ht97 ANHFREC FCHC APE
*TC FEEZB/TBFIE Wiex 108(B) (V) cowld PhAN
AMY hhe7  AMFRRC PPRC AT U APE
ADTLA:

£I% 92.41.10
Unit Price

Proclamation No. 31/2011
Yekatit 12 Hospital Medical College
Estabishment Proclamation

WHEREAS, it is found necessary to build institutional
capacity -and professional strength to ensure effective
implementation of the national health policy that
emphasises on tackling of the main health problems of
our society, the spread of communicable and non
communicable diseases, through preventive measures:

WHEREAS, it is required to establish medical training
center under the city Government of Addis Ababa to
train higher and medium level health professionals
through applying a new method of training that
sufficiently combines theoretical training with practical
pp ion in | ion with hospital  health
service delivery so that to give enduring solution to the
shortage of specialized and general practitioner medical
professionals that has been  seriously constraining the
effective implementation of the national health policy;

NOW, THEREFORE, in accordance with Article 5(2) of
the Higher Education Proclamation No. 650/2009 as well
as Article 14(1)(a) of the Revised Charter of Addis
Ababa City Government Proclamation No.361/2003 the
City Council of Addis Ababa has issued this
proclamation as follows;
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Part One
General Provisions

1. Short Title
This proclamation may be cited as the «Yekatit 12
Hospital Medical College Establishment Proclamation
No. 31/2011».

2. Definitions
Unless the context requires otherwise, in this
proclamation;
1. “Government” means the Addis Ababa City

Government;

2. “Bureau and Bureau head” means the Health
Bureau and Head of the Health Bureau of the City
Government of Addis Ababa, respectively;

3. “Proclamation” means the Higher Education
Proclamation No. 650/2009;

4. “Provost” means the chief administrator of the
College, who is appointed in accordance with this
proclamation;

5. “Academic Staff” means member of the college

ity of teaching and h
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6. "Medical staff’ means

member of the college
engaged in medical service thereof;

7. “Administrative staff’ means member of the
college engaged in rendering administrative
service;

8. “Board” means the governing board of the college
established in accordance with this proclamation;

9, “College” means the Yekatit 12 Hospital Medical

& DTS

College in accordance with this

proclamation.
3. Establishment
1. Yekatit 12 Hospital Medical College (here after
called the college) is hereby established by this
proclamation having legal personality;
2. The colledge shall be accountable to the Bureau;
3. Relevant provisions of the Higher Education

Proclamation shall be applicable to the college;
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89417 4. Objectives
AR P7ihtad FATIPT T¢I A The college shall have the following objectives;
5 L4 1ANIS AR DAMST  PPYUR 1. Produce highly qualified and competent health
PEIVCT €T NeoHCOT  NHASR aoCU- professionals through applying new method of
MCTF  PMS  AAoe-P1  FUCT  hAmS training that sufficiently combines theoretical and
NeodmT NS aoAhg™ 4-9°70C% AN practical training;
PMS NAoo-£PF3 TIRLTT 2. Provide health service focusing on the alleviation
g QuZtan PmS  FIC AR PtovlbHS of health problems of the society that are highly
ht9°vCt C%t OC P+MMee  PmS prevalent at the grass root level;
MA-T oehmt 3. Abolish the society’s health problem by giving
E. MmSo- HCF FPUCTHS AAmS Ooehmt: them education and training and by also
TGHS FCTC N7IRLT PUNLHART Pm.S conducting health problem solving researches.
FIUC oPLF:: o7
5. Independence and Accountability of the College
& P46 TS tmpert :
The college shall be autonomously organized and
PAE NHY APE PHHLNGTT FAZI2T NAT0:

. independently function in a manner that would
A%9u T POLENTA PG 11T SCT NI

enable it to achieve its objectives stipulated in this
DALITS T AmPEIT oWt RHARRGA

proclamation.

h&a vat
ARLHEN T foAMIS +99C Part Two |
Organizational structure, power and function
% ARLRET 6. Organizational structure

hAR:- The college shall have;

ance
a. Board

L.00T b. Senate

£7CTadS ohi-A TCiaAT ¢. Provost and vice provosts

d. Managing council
e. Academic commissions and;
f. Other relevant staff members

8.PANTR.C TN
&.PARROLh hoLTY AS

FANLAL PP WetTT L5 A
7. Power and function of the college

i. PhAR hAMIS +79C The college shall have the following power and

PAE POLNEAT DAMIS T BTGTN- functions:-

B Tt FAOS LLA® PP PMS ATATAT 1. Provide quality and, well standardized health
AVNLHON BAMAT service to the public;

€ PMS AIATNT NEATS AR AR TT6hA-TT 2. Establish and run various health service providing
LhEFATENTAREAT units and centres;

E. TCITTT 4hAtPFI AR PTUCT 3.Implement and apply graduate and post graduate
NRA-FIS  PROUCTS GG T10hA-Td programs through organizing programme units,
Novhit PavEaols RIS PRVE T°LF faculties, departments, education and research
FUCT TCICTTY NeeHCOT eHTCAT centres that are structured under its system;

N/2CHE Lool-d'




w8 N&A Y24 OHM £TC @5 Phbt T 43 RAG 9.7

Addis Negari.Gazeta No. 31, 18" February, 2012

Page 4

8. PTUCT “INLR RTINS A WIRUT
he4S  ANFEPRA  ANLhE  APT  PAhRS
fhootS POREAL TIAZTIT LAMAT

& P£OUL NTLANTF@ PMS TAPT AL TIC
4T PCICTT FhiARAT

1. hao 370G P20 PFUCT +277T AATTL
Poloomd HOULPT PRI PO MUY
oow/lt POhFAAT

. PUNLAAT  APSS QISHN emAhr  PMS

AANF  WEEPTT NCITST  ACar
PPCAAT Nh+29@. AHERC L% AON9P°
4 AR POANT

2 PFNOLETT AT CHT NAARD AN
h+99 AHRZC PMS MNATNT  AOMTS
PMS ZCERT ANFRRC ooomlf aowlid
e AL POrANT

B. NCA N7LO010- oowlid PPAR  wetTFS

+994PF tmS NMATT £IFNT

I ACISCTFT AL TSFF  AFS7THPTTY
PHORAT

15, PUNIPSS PMS TI°UCTS NAMS oo FT75
IOHMTFF LAT7IA POLAT

2. IC @0 TS N YICTF hie toovitig
949 WAF@ +279F OC 1VHE RaeACHAT

If. Pd@eTS PtheAR,  T7IC  ACIRLT
AP DTG 2ELANT +IMEE PRACIAN::

hea P
PPAE Aol AT Aoow s &S NANIS +79C

£ PACR AoowllAS +mért
5. PPhkt 18 PATHA “38hA PAE P24 hovdC
NCL hHY NPA «NCH» A+ Poiméo- NHY
APE +EETIAT
2.P0CA +mért MCa LUPSA::
B. DA NCA A0AT
& PNCA  AAT AT TETAET @PC Hm'Y
RUPSH T
g ICTOET  Y2aICC  PNCA  ANATS  ANAN,
MCo A4 +CN@- Nh+oI@. h3t0 LAPTIAT

4. Confer academic certificates diplomas, degrees-and
others related credentials as well as awards
academic titles and medals for those who have
made commendable contribution;

5. Undertake problem solving
prioritized health streams;

researches on

6. Serve as a venue for apprentice from both private
and public medical colleges with imposition of fees
in accordance with the law;

7. Prepare proposals to determine fees for medical
service, in consideration with the financial capacity
of the community and submit it to the Health
Bureau and implement same upon approval by
Cabinet of the City Government;

8. Design applicable system in order to facilitate
medical service delivery that targets patients who
pass through the regularly applied referral
procedure;

9. Make medical service available for the students and
staffs of the college in accordance with directives of
the board;

10. Organize seminars and workshops on issues that
are pertinent for its mission;

11. Publish and disseminate medical and health
teaching training jowrnals and newsle tters;

12. Establish relationship with domestic and foreign
colleges of the same stream;

13. Design directions for knowledge and technology
transfer; implement same.

Part Three
] t, function and Acountability of the

Governing bodies of the college

8. Establishment and Aecountability of the Colledge
1. The governing board of Yekatit 12 Hospital Medical
Colledge (hereafter called the board) is hereby
established by this proclamation;
2. Accountability of the boord shall be to the bureau.

9. Members of the board
1. The board shall have nine members including the
provost;
2. Excluding the provost, all other members of the board
shall be appointed by Mayor of the City;
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3. The nominees for the membership of the board shall
be highly qualified individual serving or used to
Serve as-scademicians in the intuitions of higher
lelmingmdmedwmmendablerq)‘mﬁonforthcir
academic excellencies and believed to give viable
leadership and- make the demanded contribution for

* the success of the colledge;

4. The tenure of the board shall be five years. However,
myoneofthancanbemppointedformﬂyone
additional term;

5. With out prejudice to sub article 4 of this article, the
members of the board collectively as well as
separately shall be accountable for any wrong doing
they commit,

10. Meeting procedure of the board

1. The board shall meet once a month, however the
éhairpuwnmaycauanurxmtmeeﬁngifitdeam
necessary; ’

2. It shall constitute a quorum when ever half of the
members are present;

3.Decisiomshaubepmedbymajoﬁtyvote.When
votes are equal, the decision that the chair person
supports shall be the decision of the board;

4. If it is requested by % of the members the chair
puwnshallcallnnm‘gcmmeeﬁng;

S. Thengendaofthemeetingahnllhsvewbedelivad
tonahmunbcrﬁvedaynpriortothcmming.

11. Power and function of the board

The board shall have the following powers and

functions;

) B Ova:iglnnndcootdinucthcoollegeunsupmme
governing body;

2. Ensure proper application of this proclamation and
othu'mgulaﬁonsmddirwtivesthnitimm;

3.Dimnandappmvestheamunlphn,d:ebudget
and prioritize the activities of the college as well as
reg\ﬂnﬂysmninizerqamuonthcvariomwﬁviﬁs;

4.Nomjnueapenonwhoshouldbeappointedua
pmvomofthecollegeandpmmmtothehuuu;
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15.
16.

Set modalities and establish procedures for
appointment of the vice provosts and issue directives

for the effect;

Take corrective measure when the vice provosts
show weakness in their discharge of responsibilities

and commit mistakes;

Confirm and approve strategic plans, annual reports
on the performances and proper utilization of budget
after thoroughly discussing and submits to the
bodies

implementation when the concerning body ratifies;

concerning and commands their

Follow up the revenue collecting system of the
college and confirm whether the expenditure

commensurate with the annual budget;

. Follow up the procedures of employing academic,

medical and administrative staffs of the college
whether the application is based on the relevant laws
and regulations of the government that are set to

administer civil servant;

- Reports submit performance reports and budgets to

the bureau;

. Give final decisions on complaints raised against any

the decisions of the college after investigating;

- It shall evaluates the over all performances of the

colledge;

. Issue directives to establish the modus operndi of the

board itself and ethical codes for its members;

Confer professorships submitted to it by the Senate;
Determine various payment proposals that the

college provost submits for decision;

. Follow up the proper effect and fairness of payments

Determined for benefits and honorarium for extra-

hour works;
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o

18. Ensure the applicability of allowances and other
benefits for board members after being set by the
bureau.

12. Members of the Senate
Thc senate of the college shall have the following
members;

Provost of the college.................chairman

Vice provosts of the college ...member

Heads of programmes......... member

Chief librarian and head of information

department... member

The registrar.........ccceerenenes member

6. Two representatives of the academic
staff...... member

7. A representative of the students... member

b

e

13. Power and function of the Senate

The senate shall have the following powers and

functions;

1. Cause implementation of academic programs and
systems of the college;

2. Issue directives regarding student administration,
academic issues, nomination and election of
department heads, hiring of staffs, promotion and
dismissal, benefits and allowances and ethical
codes and ensure their proper implementation;

3, Approves hiring of academic and medical staffs,
and prepare and submit proposal to confer
professorship;

4. Set criteria for admission of students,
determination of academic standards, dicipilinary
matters and graduation, and examine and decide
on appeals relating thereof;

5. Sets general guide lines to determine examination
and academic standards;

6. Place a system for affirmative actions targeting

female students in order to fill the gender

imbalance between female and male students;
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8. Place a system to  admit students for post-
graduate programs;
9. Establish procedures for its ineetings and modus
operandi;
10. With out prcjudibc to the provisions of this article,
it may temporarily or permanently delegate some of
its function to the appropriate bodies of the college;

11. Perform other functions assigned to it by the board.

14, Ap;;ointment and dismissal of the provost and vice
provosts

15 Tﬁe provost of the college shall be appointed by the
Mayor of the city up on the recommmdation‘by the
bureau; .

- The vice-provosts of the college shall be appointed by
the bureau up on the recommendation of the board.

- The tenure of the provost shall be only 5 years while

N

w

the vice provosts shall serve for four years. However,
the tenure of the provost can be extended for one
more addtional term;

Without prejudice to sub article 3 of this Articles, the

»

provost and the vice provosts may be collectively and
separately dismissed due to any liability incurred to
the college and weakness in the discharge of their
responsibility;

5. The bureau shall cause appointment of new provost or
vice provosts within a period not more than a month.

15. Power and function of the provost
The provost of the college shall have the following
responsibilities.
1. Give leadership' to the college as a chief
administrator;

2. Confirm  whether the educational objectives and

values of the college are properly observed and

respected by the collegé community;
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3.

>

[=2)

Introduce a system whereby the college produces
human resource compatible with the demands of the
City Government in quantity, quality and
competence;

Create and build continuously educational and
medical community whose mission is to facilitate
teaching learning process and health ‘service
delivery in the college;

. Confirms the research undertakings and consultancy

activities of the college are in conformity with
national priorities;
. Foster relation of the college with governmental and

non governmental bodies in the Federal and
Regional levels as well with foreign counterpart
institutions in a manner that can help the college to

achicve its objectives;

7. Ensure the compatibility of human resource

organization and adn;mfstralion of the college in

line with its desire to accomplish its mission;

Design proper mechanism for nomination of
members for academic commission and submits
to the board and implement it after the approval
by the board;

9. Persuade both the board and the academic

commission on the ways of making the education
and research activities relevant, quality and re.sult
oriented, cost effective as well as operations are
based on the

independence, transparency and accountability and

principles of institutional
seeks their approval to make organizations of
departments on line with these;

10. Confirms whether employments being merit
based, promotions and dismissals are effected
based on pr oper performance evaluations,
disciplinary grounds and end of the tenure;

11. Confirm whether the revenue and expenditure
management of the college are in accordance with

the relevant , regulations .and laws of the

)
governrhent;
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12. Make academic and other administrative
meetings of the colledge are conducted in timely
basis after having proper preparations;

13. Resolve disputes arise within the colledge and

! with the third party legally and peacefully in a
manner that helps to advance the accomplishment
of the colledge’s mission;

14.  Confirms

preservation and dissemination of information

proper  documentation, storage,
about all basic activities and relations of the
colledge;

15. Prepare annual budget of the college and

implements it when it gets approval;

16. Disseminate reports of the board to the concerning

bodies;

17. Represents the colledge in relation with the third
parties;

18. Open bank accounts for the colledge in accordance
with applicable laws;

19. Confirm the effects of foreign trips are whether
only to the benefits of the colledge and
implemented in accordance with predetermined
plans;

20. Assign one of vice Provosts to represent him in his
absence.

16. Functions and responsibilities of the vice provosts.
The colledge shall have academic and research vice
provost administrative and development viceprovost
and medical service vice provost.

17. Funetions and responsibilities of the academic and
research vice provost
1. Prepares proposals regarding academic and research

works of the college and submits to the provost;
2. Prepares the academic calendar of the college and
coordinates its application;

3. Supervise the election of department heads by their

respective staffs;
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8.

. Make decisions on research ideas based on their

relevance and submit proposals for their application

to the provost;

. Incorporate the approved research ideas in the annual

research plan and coordinate their implementation;

Performs other duties assigned to him by the provost.

Functions and responsibitities of Administrative

and Development vice provost

. Coordinate all activities intended to develop and

expand the scope of the college’s service;

Give leadership in matters related to human resource
of the college and prepares proposals regarding the
requiring number of employees for the development
activities of the college and submits for decision by

the provost;

. Prepare the annual comprehensive working plan of

the college and submits to the provost;
Coordinate all facilitative activities for the proper
undertaking of academic works of the college;

. Be responsible for all necessary  supplies that the

teaching-learning process and students,

accommodations require;

. Be responsible for the security of the college and

protection of all properties under its jurisdiction;

Be responsible for the implementation of all benefits
and entitlements of academic and non academic staffs
as per to their approval;

Perform other duties assigned to him by the provost.

Functions and responsibilities of Medical Service
vice provost of the college
1. Prepare proposal about the kind of service and
standard that Health service delivery of the
College requires with the necessary amount of

labour for decision;
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2. Implement the decisions and approved proposals;

3. Prepare the annual plan of the hospital and submits
to the provost as well as leads the implementation
the approved plan;

4. Coordinate the routine works of the health service
delivery of the college on a daily basis;

5. Schedule for the of acad

the health service delivery of the college;

ic staffs in

6. Performs any related activities that are assigned to

him by the provost.

20. Mi

s of the ging council of the college
1. Provost of the college............... chairman
s VB PYOVOREE. - oo o5rvss o sncnsel member

St dOAN ..........0000s0000000en0sd member

h W N

. Three persons selected by the provost...... member

of the gi il

L

21. Power and fu

1. Advice the provost on major strategic issues ;

2. Discuss on the over all achievements of college
and forward solutions for the identified
problems;

3. Discuss on reports about budget utilization
academic programs and proposals on the
separation and merger of departments and study
programs.

22. Members of the academi issi

The acadcmic commission of the college shall have

the follwing members

1. Academic and Research vice provost ...chairman

2. Department Heads ......... Member

3. Representatives of the academic staff...member
4. Repr ives of the stud b

5. Three other persons nominated by the

provost....... Member.
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23. Power and functions of the academic commissions

24.

2. Prepare plans for education system

4. Submits proposal about conferring of

w

[=)

8. Approves

hd

1. Prepare academic plans of the colledge and submits
it for approval and follow up its implementation
after its being approved;

and other

trainings by the colledge;

3. Code of conduct for students based on the directives

of the senate;

honorary
academic titles and other awards and submits it to
the senate;

. Prepares proposals about the number of assistance
lectures, lecturers, gradates and assistance graduates
and other professionals that the  work of the
college requires;

. Prepare and submit proposal about conferring of

professorship;

7. Determines procedures for its meeting;

scholarships abroad and sabbatical
leaves;
. Performs other undertakings given by the senate

and the provost.

Duties of the academic staffs

The academic staffs of the college are duty bound to
allot all their working time for academic and research

works of the college.

25. Students Admission criterias

2. The

1. The college shall admits
programmes those who are holding first degree in

for its graduate

health and natural sciences and currently at service
in addition to fulfilling other requirements set by
it;

shall admit
accomplished pre-graduate education and

college those who have

would

be able to qualify its requirements;
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3. It may set separate requirements for admission of
female students;

4. The admitted students should be able to express their
willingness to share the expenses of their education
based on cost sharing regulation of the government;

5. Without prejudice to sub article 4 of this article the

college may admit students imposing education fees.

Part Four
Miscellaneous Provisions

e ————

26. Transfer of rights and obligations
The rights and obligations of Yekatit 12 Hospital are
hereby transferred to the Yekatit 12 Hospital
Medical College by this proclamation.

27. Repealed and Inapplicable Laws
1. Regarding Yekatit 12 Hospital Article 5(21) of
the Addis Ababa City Government Executive
and Municipality Service Organs Re-
establishment Proclamation No. 15/2009 is

hereby repealed by this proclamation;

2. Any proclamation, regulation, directive or
customary = practice inconsistent with matters
provided for in this proclamation shall have no
effect.

28. Power to Issue Regulation
The City Cabinet may issue regulation for the

implementation of this proclamation.

29. Effective Date
This proclamation shall enter into force as of 18"
date of February 2012.

Done at Addis Ababa
This18™ Day of February 2012

Kuma Demeksa
Mayor of Addis Ababa City




