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Whereas, it is found necessary to harmonize the
Addis Ababa city government technical and
vocational education and training with the policy
and strategy of the federal government technical and
vocational education and training; and with that of the

second national development and transformation plan;

Whereas, it is believed that the building of
disciplined, enthusiastic, demand driven, skilled
and competent human resource, that keeps going in
the economic and social development of the city
and accelerates the change, and technological
transformation to be led by the technical and

vocational education and training system;
A%0 196 M 7Pk ROFAE '
Addis Negari Gazeta P.O.Box 2445 I



10 A%0 196 D0 RPC G J0An & 7 END 9.9

Addis Negari Gazeta -- No. 49 December 10,2016 Page

e-knths oo FUCTS  OAMST  NCYE:
A 750T¢  HANEN? AT CPIPIT
K0TS RPTCTELHTT7 0f oSS eTrT

PTG Aol 714 M. PR
oo )7 =
+LI°® AN PAS%O AN D17 ANTSEC

ANLIULS  PUNMDIE 0P AIANNCT AhATT
AT ATIRR oMo APE RPC GE/END
TRk AAMT AAm-  PI4T  AS40
A ET7 ARG T RYoG TP
WRUBP I Tors  hOllTod (W oo
hNé.A, Naoy'y:

PAS.O0 ANO D177 9°AC 0T 140 Ae PA%.0
AND 01”7 ANTSRC FCITC APE deC
FERA/THEAE RiPR T0 (8) (V) AT Péaflé-A
+hLhs oo TPUCTS  0AMS  hETN,
NRE e KWPE krC PEHIRNT WIPo GIN/€
o\l LUTT KAPE horA::

NEA AL
m$Aaq
&. hBC COh
LY APE < CA%O ANO D177 ANISRC P-ER'LhS
ov-@ PGS NAMS (LES PUINAME AR
TRR e KWPE krC APEND 7 TN Amdn
LN

Whereas, it is found appropriate to enable the
technical and vocational education and training
system to play its role in developing the capacity
of micro and small enterprises through industry
extension service and as a result of which their

competitiveness would be enhanced,;

Whereas, it is found necessary to promulgate the
re-establishment of the institutional organization
and operational activities of new colleges and
colleges that were previously established under
proclamation number 35/2012 so as to re-establish
the Addis Ababa city government executive and
municipal service bodies, and provide training;

Now, therefore, in accordance with article
14(1)(a) of the Addis Ababa city government
revised charter proclamation number 361/2003 and
article 43/2 of the federal technical and vocational
education and training agency establishment
proclamation number 954/2016, the Addis Ababa
city council has issued this proclamation as

follows.

Part One
General
1. Short Title
Addis

Ababa city government technical and vocational

This proclamation may be cited as: “The

education and training bureau and training
institutions establishment proclamation number
49/2016.”
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2.

“Comprehensive and

Definition
In this proclamation, unless the context requires

otherwise;

. “City” means the Addis Ababa city;

. “Government” means the Addis Ababa city

government;

. “City Council” means the Addis Ababa city

council;

“Cabinet” means the Addis Ababa city government

cabinet;

“Proclamation” means the federal technical and

vocational education and training agency

establishment proclamation number 954/2016;

“Bureau” means the technical and vocational
education and training bureau of the government
to be established under this proclamation;

“Technical and Vocational Education and
Training” means the provision of technical and
vocational education and training in any
occupation, based on the country’s education and
training policy, which is below higher education
level through formal or non-formal means of
training, education as well as process of assessing
occupational competence and includes the
assessment of occupational competence that has

been acquired through non-formal means;

integrated” means an
education and training system designed so as to
integrate the occupations in the various sector in a
training institution in a similar manner and under a

single comprehensive qualification framework;
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9.

10.

11.

12.

“Stakeholders” means those that play a vital
role in the technical and vocational education
and training system and includes government

organs, training institutions, enterprises,

research institutions, members of the civil

society organs such other similar organs;

“Micro Enterprise” means an enterprise having a
total capital of, excluding the building , not
exceeding birr 50,000.00 (fifty thousand birr) in the
service sector or not exceeding birr 100,00.00(one
hundred thousand birr) in the manufacturing

industrial sector and engages five workers:
including the owner, his family members and other
employees;

“Small Enterprise” means an enterprise having a
total capital of, excluding the building, from birr
50,001.00 (fifty thousand and one birr) to birr
500,000.00 (five hundred thousand birr) in the
service sector or from birr 100,000.00(one hundred
thousand birr) to birr 1,500,000.00 (one million five
hundred thousand birr) in the case of the
manufacturing industrial sector, urban agriculture,
local miming works and construction sector and

engages from 6 to 30 workers;

“Occupational Standard” means a standard
defined by experts in a field; and possessing
the required criteria and that indicates the
competency to be possessed by proffesionals to

productive in a work environment;
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13.“Occupational Competence” means the

possession of the required criteria, needed
knowledge, skill and attitude; and the
application of these to be the standard of

performance so as to carry out a job;

. “Occupational Competence  Assessment

Certificate” means and  occupational
competence certificate issued by the center of
occupational competence assurance proving
that the holder of the document has shown the
required competence by undergoing though the

occupational competence assessment process;

. “Outcome-Based Assessment” means a

modality of assessment through which the
competence of a candidate is evaluated without
considering as to how, when and where the

skill has been acquired;

. “Training Institution” means a governmental,

private and non-governmental institution,
college and polytechnic college that engages in
the provision of technical and vocational

education and training;

. Institution” means a governmental or non-

governmental or private institution or
governmental enterprise having a legal entity
that provides technical and vocational
education and training with level 1, level 2,
level 3 and other market oriented short term

trainings;
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18.

19.

20.

21.

22.

23.

“College” means a governmental or

nongovernmental or private college or
governmental enterprise college having legal
entity that provides technical and vocational
education and training with level 1, level 2,
level 3, level 4 and other market oriented short

term trainings;

“Polytechnic College” means a governmental
or non-governmental or private poly technic
college or governmental enterprise polytechnic
college having a legal entity that provides
technical and vocational education and training
with level 1, level 2, level 3, level 4, level 5 and
other market oriented short term trainings;

“Non-governmental Training Institution”
means training institutions owned by private

owners or non-governmental organizations;

“Accreditation Permit” means the process of
issuance of quality and competence assurance
accreditation to technical and vocational
education and training institutions which is
offered by an organ that has the responsibility
to check the fulfillment of the prerequisite

criteria by the institution;

“Accrediting Organ” means the bureau or the
technical and vocational education and training
office of a sub-city found under the city

government;

“Consultative Council” means the technical
and vocational education and training council
to be established according to article 10 of

this proclamation;
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29. “With in Industry or on job Training” means

a training facilitated to meet a specific need of
the industry though developing the work
performance and filling the skill gap of the

employee;

. “Short Training” means a training given on

training fields that has occupational standard
and on identified competence units; and it
includes trainings for micro and small
enterprise operators so as to build or enhance

their capacity;

. “Enterprise” means a production or service

rendering entity established by a government,
non-governmental or private organ, including
micro and small enterprises, that participate in

the cooperative training arrangement;

. “Development  Program  Implementing

Office” means those executive organs that lead

the overall development program of the city;

. “Education and Training Commission”

means an organ that carries out various
technical advisory and facilitative activities
regarding education and training, having
representatives including the dean and deputy
deans, sector heads, representatives of trainers,
student council and women, which is
established in each training institutions and

accountable to the dean;
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35. “Trainee”

34. “Trainer” means a professional at any carreer

structure ,engages in a training activity in a

training institution and includes industry
extension  coordinator, training  leader,
entrepreneurship  coordinator,  technology

multiplier professional, workshop technical and

workshop tool man;

means an individual who
participates in a technical and vocational
education and training program given by an
institution, industry or through cooperative
training so as to acquire and occupational
competence and enhance his skill, professional

ethics and attitude;

36. “Technology Transfer Center” means a

center that changes, copies and adapts an input
so as to use it easily or put it in a market
through identifying and capacitating those
industries and multipliers that need a
technology in order to transfer it from

innovators to users or use it directly;

37. “Center for Entrepreneurship” means a

center that provides training, inspires, creates
awareness, supports organizational activities
and conducts market demand survey so as a to
enable trainers to bring change or development
in their lives by being self-reliant or being
hired through creating new things using the
favorable opportunities in their lives and

passing the difficult conditions;



18
<

10 A%0 196 D0 RPC G J0An & 7 END 9.9 Addis Negari Gazeta -- No. 49 December 10, 2016  Page
A7 ‘R TR0AT 0T eTALP Phdmdé- hvneT 38. Incubation” means the process of
PATD- APTT PLmé hwneTod of supporting and capacitating individuals

M AWre.Lom Cavfi1e s CUNP T 1L

To-:

“2¢ PPC 2CHTT TINT OAov-Po-
aw (15 PPs AT LCCPFT oL
NANTSLC ool f O US OEdLh AT
ov- @ FIYUCT AT AmG TR 14
PIwAMT DALTT POLoNL 0T hAwiC

To-:

9. ‘Ao’ "0t CHAPC Ao of9° (h°)
A1 ool P 1T-Amo AN 1o

ss. (LY APE o0t (o778 23 TLrro-

E.

PAT79° P2 PatIAx:

P+4.970F @07

LV APE 0" A0S L4 0C 092777
Nbed9° i  FNPPE  (Ehrhs  ovo-p
TVCTST  NAMGT  ~2C%l: o0t (177014
N70Am%  ARPET  0ATT LCEAT:
NAAANGETGT wANET RWI9.09° LVTT hPE
AT%. L0488 00 DALY (FAMTo- AhAT Ag
T4.277, LUGTA=

who have various creative skill to bring

their creative abilities to the market;

39. “Joint Employment” means an

arrangement of employment in which a
regular employee of an enterprise or
government office shall be accepted to
serve as a trainer in a technical and

vocational ~ education and  training

institution in addition to his regular duties;

40. Person” means any natural or juridical
person;
41. Provision of this Proclamation set out in the

Masculine Gender shall also apply to the

Feminine Gender.

3. Scope of Application

This proclamation shall be applicable to those
training institutions, enterprises, trainers and
trainees and responsible organs that are
empowered to implement same, which are found
in the city government, that directly or indirectly
and vocational

participate in the technical

education and training system.
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ch.

Obijectives and Principles of the

Technical and VVocational Education and

Training

4. Objectives
1. The general objective of the technical and

vocational education and training system is to
create a competent, motivated, employable,
adaptable and innovative man power through
which the socio-economic development of the

city shall be accelerated.

2. Without prejudice to sub-article(1) of this article,

the technical and vocational education and
training system shall have the following specific
objectives:

a. strengthen outcome based technical and

vocational education and training system;

b. carries out a well-organized, quality based

and sustainable technical and vocational
education and training system that enables
the implementation of the socio-economic

development of the city;

c. make sure that the urban people has got
trainings in an equitable manner; and the
offered trainings are based on the

development plan of the country and the

city government and the skilled man power
demand that approved his competence

through assessment;
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i. establish and

d. enables training institutions incubators of micro

and small enterprises and capacity building
centers for job creation opportunities;

. builds city wide capacities that reinforce

researches and trainings in the technical and

vocational education and trainings sector;

. Ccapacitate the technical and vocational and

training institutions to be centers of technology
transfer and innovation through facilitating
conditions in the identification, strengthen
outcome based technical and vocational

education and training system;

. enables micro and small enterprises to be

competitive in the market through improving their
production process and increase their productivity by
identifying the skill gap and providing industry

extension service;

. facilitate conditions for women, youths and

people with special needs to get equal
opportunity in participating in the socio-
economic affairs through helping them to benefit
from the technical and vocational education and

training system;

strengthen the  necessary
institutional set up so as to implement, manage
effectively and ensure quality management
system of the technical and vocational education

and training;

j. creates an integrated operational framework and

participate all stakeholders in the technical and

vocational education and training system;
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k. develops and efficient, cost effective and

sustainable financing system and
management structure for the technical and

vocational education and training system.

Principle

The technical and vocational education and
training system shall be based on the values
of a developmental state and guided by
principle that that ensure comprehensiveness
and integration, market oriented
system, participation, decentralization and

accessibility.

Part Two
About Establishment, Objective,

Organization and Power and Duties

6. About the Bureau

1. The Addis Ababa city government technical and

Vocational education and training bureau (here
in after the “Bureau”) is hereby established by this

proclamation as an office of the city government;

. The bureau shall be accountable to the mayor;

. Upon recommendation of the mayor Head of

the bureau shall be appointed by the city

council;

7. Organization

The bureau shall have:

1. Head of the bureau appointed by the city

council;

2. deputy heads of the bureau to be appointed

by the cabinet of the city;
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8.

The necessary departments and employees;

The detail organization and operation of the

bureau shall be decided by a regulation issued

by the cabinet.

Objective
The bureau shall have the following objectives:

1.

create man power that is

the

capable
of implementing socio-economic

development of the city;

make sure that equitable and accessible
technical and vocational education and

training is provided for the urban people;

make sure that the trainings offered by the

training institutions in the city are
compatible with that of the development

plan of the country and city;

build city wide capacity that reinforce
researches and trainings in the technical and

vocational education and training sector;

enable training institutions to be centers

of technology transfer, research and

innovation;

lincrease the productivity of micro and
small enterprises through the provision of a
full industry extension service support in
the city and improving their production

process;
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7.

Facilitate conditions for the city’s women,
youths and people with special needs to get
equal opportunity in participating in the
socio-economic affairs through helping them
to benefit from the technical and vocational

education and training system.

9. Power and Duties of the Bureau

1.

design procedural systems so as to carry out
the technical and vocational education and
training strategy and program of the country
at the level of the city government; control

and follow up its implementation;

implement the training systems, which are

prepared by the federal technical and
vocational education and training agency, in
the city;

control the implementation of directives that
were issued and to be issued in order to guide
training and

institutions; implement

directives  of the country and the city
government concerning the issuance of
recognition to the training institution in the

city;

control the execution of training and
competence assessment carried out in all the
training institutions; and control and follow
up the presence of quality in the technical and

vocational education and training of the city;

provide the necessary support, in
collaboration with the relevant stakeholders,
so as to make training institutions centers of

technology transfer and research;
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6.

10.

make sure that training institutions provide a
full industry extension service support for
micro small enterprises; follow up and

control its implementation;

issue capacity competence assurance and
recognition permit for training institutions
working in the city; nullify the recognition
permit, according to a regulation to be issued,
of those training institutions that are below
the standard and have problems on the
quality of training through identification and

making the relevant examination;

make sure that the technical and vocational
education and training occupational standards
issued at the country level are being

implemented;

coordinate and provide the necessary support
for the proper implementation of cooperative
training, within industry training and on-job
trainings of technical and vocational
education and training in collaboration with
the manufacturing and service rendering
organizations and institutions;

follow wup that the technical and

vocational  education and  training
programs in the city are undertaken in
harmony with development objectives
and man power demand of the city
government; and take necessary remedial

measures;
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submit it to the relevant body; collect
feedback; control and follow up their

trainings mechanism;
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experience and competence; take legal
measures on those who lacks efficiency or
professional ethics up on carrying out the

necessary examination;
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17.

18.

19.

20.

21.

22.

facilitate conditions for training institutions
to establish product centers and set up
income generating mechanism so as to

improve their internal income;

provide the necessary work cooperation at
every in collaboration with the concerned
bodies for technical and vocational graduates
when they involve in a job up on organization
under their field through identifying their
skill gap;

prepare and coordinate awareness creation
forums for the public concerning the

technical and vocational education and
training in collaboration with the relevant
bodies;

follow up that professionals who are trained
on the improvement of technical and
vocational education and training, locally or
outside the country, share their knowledge

with the relevant stakeholders;

facilitate conditions for the participation of
private investors of the city in the technical
and vocational education and training sector;
provide the relevant support, encourage and
establish a strong relation with government
and non-governmental  technical and

vocational education and training institutions;

ensure that the distribution of technical and
vocational education and training institutions
are balanced in the city; facilitate conditions
for the establishment of additional training
institutions in consultation with the relevant
bodies; control and assure the quality and

standard of trainings;
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23.

24,

25.

26.

27.

28.

10.

1.

share experiences through establishing
relations with technical and vocational
education and training institutions of the city
and training institutions found in and out of
the country;

provide the necessary support for the
technical and vocational education and
training institutions of the city to sign a
cooperative training agreement with various
governmental and non-governmental
organizations; follow up the same;

work in coordination with the federal
technical and vocational education and
training agency concerning the role of the
government in the integrated implementation
of prepared national standards, directives,
strategies and programs in the technical and
vocational education and training sector;

own property, enter in to a contract, sue or be

sued in its own name;

coordinate, manage and organize technology
study and transfer, incubation, skills, welding

and job-creation centers;

encourage the sector through arranging study
and innovation skill competition among
training institutions, study and technology

transfer centers and job- creation centers.

Power and duties of the bureau head

Carries out the activities stated under
article 9 of the technical and vocational
education and training bureau and training
stitutions establishment proclamation;

Be the secretariatt of the council;

Be the chief executive officer of the bureau

and lead, manage and control activities;
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4. Prepare and design policy proposals and the
strategic plan of the bureau; submit it to the
mayor; implement it upon approval;

5. Prepare the work plan and annual budget of the
bureau; implement it up on approval; present a
timely report on activities and budget. Plan

performance to the city council;

6. Prepare the working plan and budget of the
council through having a discussion with the
chairperson of the council; administer the
allocated budget;

7. Without prejudice to the general expression
stated under article 10 of this regulation, the
bureau head shall;

A. Hire, manage and dismiss employees of the
bureau according to the civil servant laws
of the city government;

B. Effect payment in accordance with the
approved budget and plan of the bureau
based on the financial administration laws of
the city government;

C. Represent the bureau in its dealings with
third parties;

D. Prepare the performance and financial
reports of the bureau and present it to the
city council;

E. Perform additional and related
activities delegated by the city council and
the mayor;

8. The bureau head may delegate part of his
powers to other heads and employees of the
bureau when he finds it necessary for the
efficient and effective performance of axtivites

" the bureau.

11. Power and duties of the deputy bureau heads

1.Carry out specified activities that are identified

according to the structural organization of the bureau;
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2. Act in place of the bureau head in this absence;
3. Carry out additional activities delegated by the

bureau head.

12 . About the Consultative Council

The technical and vocational education and training
council of the government, accountable to the mayor
of the city, is hereby established by this
proclamation so as to provide leadership concerning
the development of man power and in the
technology transfer sector with the view to ensure
the effective implementation of the power and duties
of the bureau.

13. Objective of the Consultative Council

The Consultative council shall have the following

objectives:

1. make the necessary improvement through
evaluating the harmonization of the programs,
training types, standards, leadership and
organization of the technical and vocational
education and training of the city with that of
the socio-economic development of the country
and the city; facilitate and set directions for the
establishment of other additional training
institutions;

2. facilitate conditions for all stakeholders to work
in cooperation and support on policy and plan
related affairs so as to enable training programs
effective and successful through ensuring the
presence of a discussion forum and their
participation;

3. Create favorable conditions for the industry
extension service and technology transfer
through designing various business plans and
supporting the development of micro and small

enterprises.
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14. Organization of the Consultative Council

1. The Consultative council shall have the following
organizational structure:

A. an assembly of a council, which
representatives of various bodies, appointed by
the cabinet of the city government, are
included as members;

B. chairperson and secretary of the Consultative
council;

2. Detailed conditions shall be decided by a regulation
to be issued by the cabinet of the city government.

15. Responsibilities and Duties of the
Consultative Council
The technical and vocational education and
training Consultative council shall have the
following responsibilities and duties:
1. give leadership on detailed implementation

procedures that speed up the technical and

vocational education and training development

based on the tangible conditions of Addis

Ababa using the policies, strategies,
proclamations, regulations and directives issued
in the technical and vocational education and
training sector by the federal government;
provide support on the implementation of the
same;

2. give an organized and integrated leadership so
as to produce a citizen who is confident in his
profession, competent and willing to provide a
great contribution for the development of a
huge economy in accordance with the

development programs demand that are

established and to be established by the city
government;

3. provide leadership on the technical and vocational
education and training sector with the production of
man power and enabling it to carry its duties and
responsibilities for the realization of the vision of

the city government and the continuity of its
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accelerated development; follow-up and
provide the relevant support of the same;

support the organization of a form of educational
institutions that are engaged in industry, technical
and vocational education and training and science
and technology research to bring result so as to
make the industry competent within the country and
worldwide through producing a competent
manpower, in quantity and quality, at the middle
and lower level in the technical and vocational
education and training sector;

provide leadership to enable micro and small
enterprises to be the base of the industry, by
substituting foreign products, producing for the
global market and linking with huge industries
by out-sourcing through identifying their
capacity gap in the technical and vocational
sector, giving a quality, continuous and full
industry extension support and increasing their
competitiveness; follow- up and support same;
support and follow up the formation of
associations and carry out their contribution so
that the technical and vocational education and

training sector shall be directed by the industry;

set an integrated working procedure to
effectively carry out the dual training between
training institutions and enterprises in the
technical and vocational education and training
sector; follow up the implementation of same
and provide support;

follow up and support, giving special attention,
that the youth, women and handicap benefit
from the technical and vocational education and
training through ensuring its quality,

accessibility and equity;
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11. the bureau shall assign, as it may be necessary, sub
committees; enable the formation of technical and

vocational education and training council at the sub-

P°NC LT A72003 0 RTARRI° CLCIA: city level, as it would seem necessary, that shall
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13. ensure the harmonization of a trained manpower, at

the middle and lower level, development demand
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LLCIAN: development direction of the city;

T0 : g A .

o NS avg aoo (T (PT PG Ca- 0T 14. support and follow up the implementation of the
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15. Examine the plan and report on the technology
Ut APTS CERTAE TIC 0P RS transfer and human resource development in the

S7°CF NavavCao hd@er, PAPLI°MNN: technical and vocational education and training

sector; and set direction.
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16. About the Training Institutions

1. The following institutions are re-established, having
a legal personality, and shall be accountable to the
Addis Ababa city government technical and
vocational education and training bureau:

A. Entoto polytechnic college
General Winget polytechnic college
Tegbareid polytechnic college

Nifas silk polytechnic college

moow

Misrak polytechnic college

2. The
established, having a legal personality, and
shall be accountable to the Addis Ababa city

following training institutions are

government technical and vocational education
and training bureau:

Akaki polytechnic college

Lideta manufacturing college

Addis ketema industrial college

Yeka industrial college

Gofa industrial college

Kolfe industrial college

Bole manufacturing college

T ommoo®m>»

Arada manufacturing college

I.  Kirkos manufacturing college

17.0rganization and Procedures of Training

Institutions
The organization and procedures of the training
institutions shall be specified in a regulation to
be issued be the cabinet of the city
18. About the Board of the Training

Institutions
The management board of a training institution
which as accountable to the bureau shall be
established. The detailed conditions shall be
specified in a regulation to be issued for the

implementation of this proclamation.
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Part Three

Human Power and Training Institutions

Development
19. Assignment of Trainers and Leaders

Professionally trained, competent, experienced and
ethical professionals shall be given priority in recruiting

a trainer or leader for technical and vocational

education and training.

20. Provision of pre-job and on-job Trainings

There shall be levels of career development for
leaders and trainers of technical and vocational
education and training. The details shall be
specified in a regulation issued by the cabinet and

directive to be issued by the bureau.

21. Provision of pre-job and on-job Trainings

1. Pre-job and on-job trainings shall be given for
technical and vocational education and training

trainers at all levels.

2. The trainings shall be based on the
occupational standards and the technical and
vocational education and training leaders and

trainers’ qualification framework.

3. An on-job training opportunity shall be, in
principle, given equally to leaders, trainers and
professionals of  governmental, non-
governmental  organizations, governmental
enterprises and private training institutions.
The details of the implementation shall be
specified in a regulation issued by the cabinet

and directive to be issued by the bureau.
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22. Requirement of Trainers’ Occupational
Competence Certificate
Any individual who wants to work as a technical

and vocational education and training trainer shall
take the occupational competence assessment
prepared for the position and acquire the
occupational competence certificate; and should be
trained in training provision methodology and have
a competence certificate.

23. Joint Employment System

1. Any professional who has got a certificate of
occupational competence as a trainer may be
employed as a trainer by a training institution
through a joint employment arrangement in
addition to his regular employment.

2. Joint employment system shall be conducted
with the consent of the trainer and based on an
agreement between his initial employer and the
training institution.

3. Issues of status of the joint employment,
duration of the employment, apportionment of
the working time, salary and all other related
concerns of the professional and his employers
shall be decided by the consent of these
concerned parties. The details of the
implementation shall be specified in a directive
to be issued by the bureau.

24 Development and Competence of

Training Institutions

There shall be a procedure for conducting the
development of training institutions, determination of

their level and evaluating their competence.

25. Focus Areas of Researches on Technical

and Vocational Education and Training

Researches in the area of technical and vocational

education and training shall be geared to focus on
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the following practical issues rather than theoretical

explanations:

1. developing a qualitative and up to the standard
research capacity for the national technical and
vocational education and training;

2. undertaking labor market study;

3. identifying and analyzing information collected
by various stakeholders in a way relevant to the
technical and vocational education and training
system;

4. carrying out practical research on ways of
transferring suitable technologies in an efficient
and effective manner.

26. About Action Oriented Research

The training institutions shall conduct action

oriented researches as a continuous activity to solve
problems and implement new working systems and
consider it as an integral duty of the technical and
vocational education and training system regarding
implementing the general technical and vocational
system.

27. Industry Extension Service

1. The industry extension service shall build
capacity and provide support through
identifying the problems of micro and small
enterprises and  documenting  complete
information based on their interest.

A. provide service which is based on the
supportive framework and market oriented,;

B. give priority to the already existing
enterprises and the model ones.

2. The details of the implementation of the
industrial extension service provision shall be
specified by a directive to be issued by the

bureau.
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28. Cooperative Training Framework

The Basis of Cooperation ;

1. The technical and vocational education and
training system shall be undertaken through the
cooperative  arrangement made  between
training institutions and enterprises.

2. The basis for the cooperation should be

voluntarism and mutual interest.

3. Notwithstanding the provision of sub-article 2
of this article, the concerned governmental
offices, public enterprises and offices that
execute the development program shall have
the duty to engage in the cooperative training.

29. Implementation of the Cooperative

Training
1. The cooperative training shall be organized in a

manner that enables the trainees to receive a
fair combination of the theoretical knowledge
and the practical skill.

2. The balanced combination of the theoretical
and practical training may differ depending on
the nature and level of the occupation and shall
be conducted as specified in the respective

occupational standard.

30. Recognition of Participants of the

Cooperative Training

The bureau, bodies that execute the technical and
vocational education and training in the government and
training institutions should disseminate and publicize the
names and addresses, through all available means at their
disposal, of enterprises and offices that execute the
development program which have been participating in

the cooperative training.
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Part Four
Provision of Accreditation

31. Accreditation System of the Technical

and Vocational Education and Training

Program
The bureau shall establish an accreditation system

based on the following objectives:

1. set measures of quality standards for institutions,
show standards and provide support that enables
them to meet the required quality standards and
evaluate their results.

2. identify standardized institutions so as to

provide quality training service for trainees.

32. Duty to Possess Accreditation

Any person who wants to commence or expand a
technical and vocational education and training
program shall have the obligation to obtain an

accreditation from the appropriate accrediting organ.

33. Granting of Accreditation

1. The bureau shall cause uniformity in
the provision of accreditation in all the sub-
cities.

2. The bureau shall accredit training
institutions established by the government,
private owners, non-governmental
organizations and enterprises in the city
government; the implementation shall be
specified by a directive issued by the bureau.

3. The sub-cities of the government shall
accredit the training institutions that provide
training in each sub-cities; the implementation
shall be specified by a directive issued by the

bureau.
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4. The

accreditation should be carried out in a

evaluation procedure for granting
transparent and participatory manner.
shall be

conducted with a view to support, encourage

5. The granting of accreditation

and progressively build the capacity of the
training intitutions subject to accreditation.

6. The requirements for renewal, suspension and
revocation of accreditation and complaint
handling as well as the rate of service fees to
be paid by training institution subject to

related issues

accreditation and other

implementation shall be specified by a

directive to be issued by the bureau.

34. Holding and Dissemination of List of
Accredited Programs Offered by

Training Institutions

1. Accrediting authorities  shall

records of lists of programs delivered in the

keep

training institutions that they accredited and
periodically update any changes thereof to
training institutions; the list should periodically
be made public using the proper mass media.

2. A consolidated list of accredited programs and
training institutions that deliver these shall be
maintained by the bureau in collaboration with
the relevant organs and periodically

disseminate the sane to the public through the

appropriate means of publication.
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2. Follow up training institutions that
whether they provide quality training according
to the criteria set for recognition; give them
advice to make adjustments.

3. An expert assigned by the
accrediting organ shall provide support to
training institutions so that they shall
properly implement the technical and
vocational education and training system,
policy and strategy .

Part Five

Income source and Finance Management of the

Public Training Institutions and the Bureau

36. Source of income

The Income for the bureau and the training institutions

shall be found from the following sources:

1. A budget allocated from the Addis Ababa city
council;

2. An internal income, from product centers which
organized in the training institutions, obtained from
selling the products that are manufactured in the
training process; and payments collected from
trainees;

3. Charity and funds obtained from various

governmental and non-governmental organizations;
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4, The charities and fun