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Proclamation Number 49/2016 

The Addis Ababa City Government Technical and 

Vocational Education and Training Bureau and 

Training Institutions Establishment Proclamation 
 

Whereas, it is found necessary to harmonize the 

Addis Ababa city government technical and 

vocational education and training with the policy 

and strategy of the federal government technical and 

vocational education and training; and with that of the 

second national development and transformation plan; 

 

Whereas, it is believed that the building of 

disciplined, enthusiastic, demand driven, skilled 

and competent human resource, that keeps going in 

the economic and social development of the city 

and accelerates the change, and technological 

transformation to be led by the technical and 

vocational education and training system; 

ዘጠነኛ ዓመት ቁጥር ፵፱        
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የቴክኒክና ሙያ ትምህርትና ስሌጠና ስርዓቱ 

በኢንደስትሪ ኤክስቴሽን አገሌግልት የጥቃቅንና 

አነስተኛ ኢንተርፕራይዞችን በገበያ ተወዲዲሪነት 

የማረጋገጥ ሚና እንዱጫወቱ ማዴረግ ተገቢ ሆኖ 

በመገኘቱ፤ 

 
 

ቀዯም ሲሌ የአዱስ አበባ ከተማ አስተዲዯር 

አስፇፃሚና የማዘጋጃ ቤታዊ አገሌግልት አካሊትን 

እንዯገና ሇማቋቋም በወጣው አዋጅ ቁጥር ፴፭/፪ሺ፬ 

ተቋቁመው ስሌጠና ሲሰጡ የነበሩና አዲዱስ  

ኮላጆችን እንዯገና ማቋቋምና ተቋማዊ 

አዯረጃጀታቸውንና አሰራራቸውን በህግ መዯንገግ 

አስፇሊጊ በመሆኑ፤ 
 

 

የአዱስ አበባ ከተማ ምክር ቤት በተሻሻሇው የአዱስ 

አበባ ከተማ አስተዲዯር ቻርተር አዋጅ ቁጥር 

፫፻፰፩/፲፱፻፺፭ አንቀጽ ፲፬ (፩) (ሀ) እና የፋዯራሌ 

ቴክኒክና ሙያ ትምህርትና ስሌጠና ኤጀንሲ 

ማቋቋሚያ አዋጅ ቁጥር ፱፻፶፬/፪ሺ፰ አንቀፅ ፵፫/፪ 

መሰረት ይህንን  አዋጅ አውጥቷሌ፡፡ 

 

 

ጠቅሊሊ 

. አጭር ርዕስ 
 

ይህ አዋጅ የአዱስ አበባ ከተማ አስተዲዯር የቴክኒክና 

ሙያ ትምህርትና ስሌጠና ቢሮና የማሰሌጠኛ ተቋማት  

ማቋቋሚያ አዋጅ ቁጥር ፵፱/፪ሺ፱  ተብል ሉጠቀስ

ይችሊሌ፡፡ 

 

 

 

Whereas, it is found appropriate to enable the 

technical and vocational education and training 

system to play its role in developing the capacity 

of micro and small enterprises through industry 

extension service and as a result of which their 

competitiveness would be enhanced; 

 
 

Whereas, it is found necessary to promulgate the 

re-establishment of the institutional organization 

and operational activities of new colleges and 

colleges that were previously established under 

proclamation number 35/2012 so as to re-establish 

the Addis Ababa city government executive and 

municipal service bodies, and provide training; 
 

 

Now, therefore, in accordance with article 

14(1)(a) of the Addis Ababa city government 

revised charter proclamation number 361/2003 and 

article 43/2 of the federal technical and vocational 

education and training agency establishment 

proclamation number 954/2016, the Addis Ababa 

city council has issued this proclamation as 

follows. 

 

Part One 

General 
 

1. Short Title 

       This proclamation may be cited as: “The   Addis 

Ababa city government technical and vocational 

education and training bureau and training 

institutions establishment proclamation number 

49/2016.” 
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.ትርጓሜ 

የቃለ አገባብ ላሊ ትርጉም የሚያሰጠው ካሌሆነ 

በስተቀር በዚህ አዋጅ ውሥጥ፡- 
 

፩. "ከተማ" ፣ 
 

   ፪. " " ማሇት የአዱስ አበባ ከተማ አስተዲዯር  

ነው፣ 

   ፫ "የከተማ ምክር ቤት" ማሇት የአዱስ አበባ ከተማ 

ምክር ቤት ነው፣ 
 

   ፬ ."ካቢኔ" 

፣ 

 

     ፭. "አዋጅ" ማሇት የፋዯራሌ ቴክኒክና ሙያ 

ትምህርትና ስሌጠና ኤጀንሲ ሇማቋቋም የወጣ 

አዋጅ ቁጥር ፱፻፶፬/፪ሺ፰ ነው፣ 
 

     ፮. "ቢሮ" የ \

ቢሮ ፣ 

 

   ፯.  “ቴክኒክና ሙያ ትምህርትና ስሌጠና” ማሇት 

በሃገሪቱ የትምህርትና ስሌጠና ፖሉሲ መሠረት 

በማንኛውም የሙያ ዘርፌ ዯረጃቸው ከከፌተኛ 

ትምህርት በታች በሆኑ መዯበኛ ወይም መዯበኛ 

ባሌሆነ መሌኩ የሚሰጥ ቴክኒክና ሙያ ትምህርትና 

ሥሌጠና እንዱሁም የሙያ ብቃት ምዘና ሥርዓት 

ሲሆን መዯበኛ ባሌሆነ መሌኩ የተገኘ ሙያን 

ብቃት የማረጋገጥ ሥርዓትን ይጨምራሌ፣ 

 

   ፰. "የተጠቃሇሇ እና የተዋሃዯ" ማሇት በማሰሌጠኛ 

ተቋማት በየዘርፈ ያለትን ሙያዎች ወጥነት ባሇው 

መንገዴ እና በአንዴ የብቃት ማዕቀፌ ስር በተሟሊ 

መሌኩ ያዋሀዯ የትምህርትና ስሌጠና ሇማስፇን 

የተዘረጋ ስርዓት ነው፡፡ 

 

 

 
 

 

2. Definition 

      In this proclamation, unless the context requires 

otherwise: 

1. “City” means the Addis Ababa city; 

 

2. “Government” means the Addis Ababa city 

government; 
 

3. “City Council” means the Addis Ababa city 

council; 

 

4. “Cabinet” means the Addis Ababa city government 

cabinet; 

 
 

5. “Proclamation” means the federal technical and 

vocational education and training agency 

establishment proclamation number 954/2016; 

 

6. “Bureau” means the technical and vocational 

education and training bureau of the government 

to be established under this proclamation; 

7. “Technical and Vocational Education and 

Training” means the provision of technical and 

vocational education and training in any 

occupation, based on the country’s education and 

training policy, which is below higher education 

level through formal or non-formal means of 

training, education as well as process of assessing 

occupational competence and includes the 

assessment of occupational competence that has 

been acquired through non-formal means; 
 

    8. “Comprehensive and integrated” means an                                                                                                       

education and training system designed so as to 

integrate the occupations in the various sector in a 

training institution in a similar manner and under a 

single comprehensive qualification framework; 
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፱. “ባሇዴርሻ አካሊት” ማሇት በቴክኒክና ሙያ 

ትምህርትና ሥሌጠና ሥርዓት ውስጥ ጉሌህ ሚና 

ያሊቸው እንዯ መንግስታዊ አካሊት፣ ማሰሌጠኛ 

ተቋሞች፣ የሌማት ዴርጅቶች፣ የጥናትና ምርምር 

ተቋማት፣ የሲቪሌ ማህበረሰብ አካሊትንና እነዚህን 

የመሳሰለ ላልች አካሊትን ያጠቃሌሊሌ፣ 

 ፲ “ጥቃቅን ኢንተርፕራይዝ” ማሇት የኢንተርፕራይዙን 

ባሇቤት፣ የቤተሰቡን አባሊትና ተቀጣሪ ሠራተኞችን 

ጨምሮ እስከ አምስት ሰዎችን የሚያሰማራና ጠቅሊሊ 

የካፒታለ መጠን ሕንጻን ሳይጨምር በአገሌግልት 

ዘርፌ ከብር ፶ሺ ወይም በማኑፊክቸሪንግ 

ኢንደስትሪ ዘርፌ ከብር ፩፻ ሺ ያሌበሇጠ 

ኢንተርፕራይዝ ነው፣ 

፲፩. “አነስተኛ ኢንተርፕራይዝ” ማሇት የኢንተርፕራይዙን 

ባሇቤት፣ የቤተሰቡን አባሊትና ተቀጣሪ ሠራተኞችን 

ጨምሮ ከ፮-፴ ሰዎች የሚያሰማራና የጠቅሊሊ ካፒታለ 

መጠን ሕንፃን ሳይጨምር በአገሌግልት ዘርፌ ከብር ፶ 

ሺህ ፩ እስከ ብር ፭፻ሺህ ወይም በማኑፊክቸሪንግ 

ኢንደስትሪ ዘርፌ፣ በከተማ ግብርና፣ በባህሊዊ ማዕዴን 

ማምረት ሥራና በግንባታ ዘርፌ  ከብር ፩፻ሺህ  እስከ 

ብር ፩ ሚሇየን ፭፻ ሺህ  ያሌበሇጠ ኢንተርፕራይዝ 

ነው፣ 
 

 

፲፪ “የሙያ ዯረጃ” ማሇት በሥራ ዓሇም በሚገኙ 

ሙያተኞች የሚዘጋጅ በሙያው የሚጠየቀውን 

መስፇርት አሟሌቶ መገኘት ሲሆን ባሇሞያዎች በሥራ 

ዓሇም ውጤታማ ይሆኑ ዘንዴ ሉኖራቸው የሚገባውን 

ብቃት የሚያመሇክት ነው፣ 

 

 

 

9. “Stakeholders” means those that play a vital 

role in the technical and vocational education 

and training system and includes government 

organs, training institutions, enterprises, 

research institutions, members of the civil 

society organs such other similar organs; 

 

10. “Micro Enterprise” means an enterprise having a 

total capital of, excluding the building , not 

exceeding birr 50,000.00 (fifty thousand birr) in the 

service sector or not exceeding birr 100,00.00(one 

hundred thousand birr) in the manufacturing 

industrial sector and engages five workers: 

including the owner, his family members and other 

employees; 

11. “Small Enterprise” means an enterprise having a 

total capital of, excluding the building, from birr 

50,001.00 (fifty thousand and one birr) to birr 

500,000.00 (five hundred thousand birr) in the 

service sector or from birr 100,000.00(one hundred 

thousand birr) to birr 1,500,000.00 (one million five 

hundred thousand birr) in the case of the 

manufacturing industrial sector, urban agriculture, 

local miming works and construction sector and 

engages from 6 to 30 workers;  

 

12. “Occupational Standard” means a standard 

defined by experts in a field; and possessing 

the required criteria and that indicates the 

competency to be possessed by proffesionals to 

productive in a work environment; 
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፲፫ “የሙያ ብቃት“ ማሇት የተወሰነ ሥራ ሇማከናወን 

ሇሥራ መዯቡ የሙያ ዯረጃ የሚጠይቀውን መስፇርት 

የሚገባውን እውቀት፣ ክህልትና አመሇካከት ይዞ 

መገኘት እና ተግባራዊ ማዴረግ መቻሌ ነው፣ 

 

፲፬. “የሙያ ብቃት ምዘና ምስክር ወረቀት ” ማሇት 

በከተማው የሙያ ብቃት ማረጋገጫ ማዕከሌ የሚሰጥ 

የሙያ ብቃት ምስክር ወረቀት ሲሆን የሰነደ ባሇቤት 

በሙያ ብቃት ምዘና ስርአት ተመዝኖ ብቃቱ 

የተረጋገጠ መሆኑን የሚያስረዲ ሰነዴ ነው፣ 

 

 

፲፭.“ውጤትን መሰረት ያዯረገ ምዘና ” ማሇት የሙያ 

ብቃቱ እንዳት መቼና የት እንዯተገኘ ግምት ውስጥ 

ሳይገባ የሙያ ብቃቱ ስሇመኖሩ ብቻ የሚመዘንበት 

አሰራር ነው፣ 

   

፲፮. “ማሰሌጠኛ ተቋም” ማሇት የቴክኒክና ሙያ 

ትምህርትና ስሌጠና በመስጠት ሊይ የተሰማራ 

የመንግስት ፣  የግሌ ወይም መንግስታዊ ያሌሆነ 

ተቋምን፣ ኮላጅንና ፖሉቴክኒክ ኮላጅን ያጠቃሌሊሌ፣ 
 

 

፲፯. " "

፩፣ ፪፣  በደረጃ  ፫ ኮ

ዊ 

ወይም ወይም መንግስታዊ የሆነ 

የሌማት ዴርጅት ወይም የግሌ ሕጋዊ ፣  

 

 

 

 

 
 

     13.“Occupational Competence” means the 

possession of the required criteria, needed 

knowledge, skill and attitude; and the 

application of these to be the standard of 

performance so as to carry out a job; 

 

14. “Occupational Competence Assessment 

Certificate” means and occupational 

competence certificate issued by the center of 

occupational competence assurance proving 

that the holder of the document has shown the 

required competence by undergoing though the 

occupational competence assessment process; 

 

15. “Outcome-Based Assessment” means a 

modality of assessment through which the 

competence of a candidate is evaluated without 

considering as to how, when and where the 

skill has been acquired; 
 

 

16. “Training Institution” means a governmental, 

private and non-governmental institution, 

college and polytechnic college that engages in 

the provision of technical and vocational 

education and training; 

 

17. Institution” means a governmental or non-

governmental or private institution or 

governmental enterprise having a legal entity 

that provides technical and vocational 

education and training  with level 1, level 2, 

level 3 and other market oriented short term 

trainings;  
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፲፰ "ኮ "

በ ፩፣ ፪፣ ፫  በዯረጃ ፬ እ

ዊ ወይም ወይም 

መንግስታዊ የሆነ የሌማት ዴርጅት ኮላጅ ወይም 

የግሌ ሕጋዊ ኮላጅ ነው፣ 

 

፲፱ "ፖሉ ቴክኒክ ኮላጅ" 

በዯረጃ ፩፣ ፪፣ ፫፣ ፬  በዯረጃ ፭

እ

ዊ ወይም 

ወይም መንግስታዊ የሆነ የሌማት 

ዴርጅት ፖሉ ቴክኒክ ኮላጅ ወይም የግሌ ሕጋዊ ፖሉ 

ቴክኒክ ኮላጅ ፣ 

፳. “መንግስታዊ ያሌሆነ ማሰሌጠኛ ተቋም” ማሇት በግሌ 

ወይም መንግስታዊ ባሌሆኑ ዴርጅቶች ባሇቤትነት 

የተያዙ ማሰሌጠኛ ተቋማትን የሚያጠቃሌሌ ነው ፣ 

 

፳፩. ‘የእውቅና ፇቃዴ' ማሇት የቴክኒክና ሙያ ትምህርትና 

ስሌጠና ሇሚሰጥ ማሰሌጠኛ ተቋም ዕውቅና ሇመስጠት 

የሚዯረግ የጥራትና ብቃት ማረጋገጫ ሂዯት እና 

ኃሊፉነት በተሰጠው የእውቅና ሰጪ አካሌ አስቀዴሞ 

የተቀመጡ መሇኪያዎችን አሟሌቶ መገኘቱን 

ሲያረጋግጥ የሚሰጥ ፇቃዴ ማሇት ነው፣ 

 

፳፪.“እውቅና ሰጪ አካሌ” ማሇት ቢሮው ወይም በከተማ 

አስተዲዯሩ ስር የሚገኙ የክፌሇ ከተማ ቴክኒክና ሙያ 

ትምህርትና ስሌጠና ጽሕፇት ቤት ነው፣ 

 

፳፫. “አማካሪ ምክር ቤት" ዚ ፲፩

የተቋቋም የቴክኒክና ሙያ ትምህርትና 

ስሌጠና አማካሪ ምክር ቤት ፣  

 

 

 

18. “College” means a governmental or 

nongovernmental or private college or 

governmental enterprise college having legal 

entity that provides technical and vocational 

education and training with level 1, level 2, 

level 3, level 4 and other market oriented short 

term trainings; 

 

19. “Polytechnic College” means a governmental 

or non-governmental or private poly technic  

college or governmental enterprise polytechnic 

college having a legal entity that provides 

technical and vocational education and training  

with level 1, level 2, level 3, level 4, level 5 and 

other market oriented short term trainings; 
 

 

20. “Non-governmental Training Institution” 

means training institutions owned by private 

owners or non-governmental organizations; 

 

21.  “Accreditation Permit” means the process of 

issuance of quality and competence assurance 

accreditation to technical and vocational 

education and training institutions which is 

offered by an organ that has the responsibility 

to check the fulfillment of the prerequisite 

criteria by the institution; 

 
 

22. “Accrediting Organ” means the bureau or the  

technical and vocational education and training 

office of a sub-city found under the city 

government; 
 

23.  “Consultative Council” means the technical 

and vocational education and training council 

to be established according to article 10 of 

this proclamation; 
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፳፬. "የስራ አመራር ቦርዴ" ማሇት በቴክኒክና ሙያ 

ትምህርትና ስሌጠና በማሰሌጠኛ ተቋም ዯረጃ 

የተቋቋመ የቴክኒክና ሙያ ትምህርትና ስሌጠና 

ስርዓት ተግባራዊ ሇማዴረግ የስሌጠና ተግባርም 

በብቃት ይሠጥ ዘንዴ የሚቆጣጠር ፣የሚከታተሌና 

ዴጋፌ የሚሠጥ የበሊይ አካሌ ነው፣ 

 

፳፭. “የአመራር አካሊት ” ማሇት በከተማ አስተዲዯሩ ስር 

በሚገኙ የቴክኒክና ሙያ ትምህርትና ስሌጠና ዘርፌ 

የሚሰራ የሥራ ኃሊፉ ነው፣ 

 

፳፮. "የቴክኖልጂ ሽግግር" ማሇት አንዴን የታቀበ 

ቴክኖልጂ ፇሊጊ ኢንደስትሪዎችንና አብዢዎችን 

በመሇየትና በማብቃት ቴክኖልጂውን ከአመንጪዎች 

ወዯ ተጠቃሚዎች የማስተሊሇፌ ሂዯት ሆኖ፤ 

የማስተሊሇፌ ሂዯቱ ቴክኖልጂን በቀጥታ መጠቀምን፣ 

መቅዲትንና ማሊመዴንና ማስፊፊትን ይጨምራሌ፣ 
 

፳፯ "ኢንደስትሪ ኤክስቴንሽን አገሌግልት›› ማሇት 

የጥቃቅንና አነስተኛ ኢንተርፕራይዞችን ችግር 

በኢንተርፕራይዞቹ ፌሊጎት ሊይ ተመስርቶ በተሇየ 

የቴክኒካሌ ክህልት፣ የቴክኖልጂ ሌማት፣ የጥራትና 

ምርታማነት ማሻሻያና የስራ ፇጣሪነት አቅም ግንባታ 

ተግባራትን የያዘ የዴጋፌ አገሌግልት  

 

፳፰."የትብብር ሥሌጠና" ማሇት ማሰሌጠኛ ተቋማትና 

የሌማት ዴርጅቶች በትብብር የሚሰጡት የስሌጠና 

ዘዳ ነው፣ 

 

 

 

 

 

 

24. “Management Board” means a higher organ 

established at the level of technical and 

vocational education and training  institutions 

so as to control, follow-up and provide support 

in the provision of the technical and vocational 

educational and training system and its 

effective implementation; 
 

25. “Leadership Organ” means those heads    

who engages in the technical and 

vocational education and training sector in 

the city government; 

26. “Technology Transfer” means the process 

of transferring an identified technology 

from its innovators to users through 

selecting and making the demanding 

industries and multipliers effective;  the 

transferring process includes direct 

utilization, copying and adapting;  
 

27. “Industry Extension Service” means a support 

service that contains activities of technical 

skill, technology development, quality and 

productivity improvement and entrepreneurship  

capacity building services to micro and small 

enterprises based on identified shortcoming of 

the enterprises; 

 
 

28. “Cooperative Training” means a mode of 

training delivered by the cooperation of 

enterprises and training institutions; 
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፳፱. "የኢንደስትሪ ውስጥ ወይም የስራ ሊይ ስሌጠና" 

ማሇት የኢንደስትሪውን ሌዩ ፌሊጎት ሇማሟሊት 

ሲባሌ የሰራተኛውን የስራ አፇፃፀም ሇማጎሌበትና 

የክህልት ክፌተት ሇመሙሊት የሚዘጋጅ ስሌጠና 

ነው፣ 
 

፴ "አጫጭር ስሌጠና" ማሇት የሙያ ዯረጃ ከወጣሊቸው 

የስሌጠና መስኮች ውስጥ ባለና በተመረጡ የብቃት 

አሃድች የሚሰጥ ስሌጠና ሆኖ  የጥቃቅንና አነስተኛ 

ኢንተርፕራይዝ አንቀሳቃሾችን አቅም ሇመፌጠር 

ወይም ሇማሳዯግ የሚሰጥ ስሌጠናን ይጨምራሌ፣ 

 

፴፩. “የሌማት ዴርጅት” ማሇት በትብብር ሥሌጠና ማዕቀፌ 

የሚሳተፌ ምርት ወይም አገሌግልት ሇመስጠት 

በመንግስት የተቋቋመ ዴርጅት ወይም መንግስታዊ 

ባሌሆነ አካሌ ወይም በግሌ የተቋቋመ ዴርጅት ሆኖ 

ጥቃቅንና አነስተኛ ኢንተርፕራይዝንም ይጨምራሌ፣ 

 

፴፪. “የሌማት ፕሮግራም ፇጻሚ መስሪያ ቤት ” ማሇት 

የከተማውን የሌማት ፕሮግራምን በበሊይነት የሚመራ 

አስፇጻሚ አካሌ ነው ፣ 

 

፴፫. “የትምህርትና ሥሌጠና ኮሚሽን” ማሇት የማሰሌጠኛ 

ተቋማት ዋናና ምክትሌ ዱኖች፣ የዘርፌ ኃሊፉዎች፣ 

የአሰሌጣኝ ተወካዮች፣ የተማሪዎች መማክርትና 

የሴቶች ተወካዮችን ያቀፇ በማሠሌጠኛ ተቋማት 

የሚቋቋም ተጠሪነቱ ሇዱኑ የሆነ ከትምህርትና ስሌጠና 

ጋር በተያያዘ ቴክኒካዊ በሆነ ሌዩ ሌዩ የማማከርና 

የማመቻቸት ተግባራትን የሚያከናውን አካሌ ነው፣ 

 

 

 

 

 
 

29. “With in Industry or on job Training” means 

a training facilitated to meet a specific need of 

the industry though developing the work 

performance and filling the skill gap of the 

employee; 

 
 

 

30. “Short Training” means a training given on 

training fields that has occupational standard 

and on identified competence units; and it 

includes trainings for micro and small 

enterprise operators so as to build or enhance 

their capacity; 

 

31. “Enterprise” means a production or service 

rendering entity established by a government, 

non-governmental or private organ, including 

micro and small enterprises, that participate in 

the cooperative training arrangement; 

 

32. “Development Program Implementing 

Office” means those executive organs that lead 

the overall development program of the city;  

 

 

33. “Education and Training Commission” 

means an organ that carries out various 

technical advisory and facilitative activities 

regarding education and training, having 

representatives including the dean and deputy 

deans, sector heads, representatives of trainers, 

student council and women, which is 

established in each training institutions and 

accountable to the dean; 
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፴፬. "አሰሌጣኝ" ማሇት በማሰሌጠኛ ተቋም ውስጥ 

ማንኛውም በእዴገት መንሰሊሌ ውስጥ ታቅፍ 

በማሰሌጠን ስራ ሊይ የተሰማራ ባሇሙያ ሆኖ 

ኢንደስትሪ ኤክስቴንሽን አስተባባሪ፣ የስሌጠና 

አመራር የኢንተርፕሬነርሺፕ አስተባባሪ፣ የቴክኖልጂ 

አብዢ ባሇሙያ እና የወርክሾፕ ቴክኒሺያንን 

ይጨምራሌ፡፡ 
 

፴፭. "ሰሌጣኝ” ማሇት ሙያ ሇመቅሰም እና ያሇውን 

ችልታ፣ የሙያ ሥነ ምግባር እና አመሇካከቱን 

ሇማዲበር ሲባሌ በተቋም ፣ በኢንደስተሪ እና  

በትብብር በሚሰጥ የቴክኒክና ሙያ ትምህርትና 

ሥሌጠና መርሃ ግብር ውስጥ ስሌጠና የሚከታተሌ 

ግሇሰብ ነው፣ 

፴፮. "የቴክኖልጂ ሽግግር ማዕከሌ” ማሇት አንዴን ግብዓት 

በቀሊለ ገበያ ሊይ ወይም ጥቅም ሊይ ሉውሌ በሚችሌ 

መሌኩ በመሇወጥ፣ በመቅዲትና በማሊመዴ ቴክኖልጂ 

ፇሊጊ ኢንደስትሪዎችንና አብዢዎችን በመሇየትና 

በማብቃት ቴክኖልጂ ከአመንጪዎች ወዯ 

ተጠቃሚዎች የሚተሊሇፌበት ወይም በቀጥታ ጥቅም 

ሊይ የሚውሌበት ማዕከሌ ነው፣

፴፯. “የስራ ፇጠራ ማዕከሌ" ማሇት ሠሌጣኞች በህይወት 

ዘመናቸው የተሇያዩ ምቹ አጋጣሚዎችን በመጠቀም 

አዱስ ነገር ፇጥሮ ሇመስራት፣ በአስቸጋሪ ሁኔታ 

ውስጥ በማሇፌ ራስን ቀጣሪ ወይም ተቀጣሪ በመሆን 

በኑሮ ሊይ ሇውጥ ወይም ዕዴገት ሇማምጣት 

እንዱችለ ስሌጠና የሚሠጥ፣ የሚቀሰቅስ፣ ግንዛቤ 

የሚያስጨብጥና የማዯራጀት ስራዎችንም የሚዯግፌ 

የገበያ ፌሊጏት ዲሰሳ ጥናትን የሚያዯርግ ማዕከሌ 

ነው፣ 

 

 

 
 

34. “Trainer” means a professional at any carreer 

structure ,engages in a training activity in a 

training institution and includes industry 

extension coordinator, training leader, 

entrepreneurship coordinator, technology 

multiplier professional, workshop technical and 

workshop tool man; 

 

35. “Trainee” means an individual who 

participates in a technical and vocational 

education and training program given by an 

institution, industry or through cooperative 

training so as to acquire and occupational 

competence and enhance his skill, professional 

ethics and attitude; 

 
 

36. “Technology Transfer Center” means a 

center that changes, copies and adapts an input 

so as to use it easily or put it in a market 

through identifying and capacitating those 

industries and multipliers that need a 

technology in order to transfer it from 

innovators to users or use it directly; 

 

37. “Center for Entrepreneurship” means a 

center that provides training, inspires, creates 

awareness, supports organizational activities 

and conducts market demand survey so as a to 

enable trainers to bring change or development 

in their lives by being self-reliant or being 

hired through creating new things using the 

favorable opportunities in their lives and 

passing the difficult conditions; 
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፴፷.“ኢንኩቤሽን” ማሇተ የተሇያየ የፇጠራ ክህልት 

ያሊቸው ሰዎችን የፇጠራ ክህልታቸውን ወዯ 

ገበያ እንዱያወጡ የመዯገፌና የማብቃት ሂዯት 

ነው፤ 
 

 ፴፱. “የጋራ ቅጥር ሥርዓት” ማሇት ባሇሙያው 

መዯበኛ ቅጥሩ በሌማት ዴርጅት ወይም 

በአስተዲዯር መስሪያ ቤት ሆኖ በቴክኒክ እና 

ሙያ ትምህርት እና ሥሌጠና ተቋም ተጨማሪ 

የማሠሌጠን ኃሊፉነት የሚወስዴበት አሠራር 

ነው፤ 

 

 ፵. “ሰው” ማሇት የተፇጥሮ ሰው ወይም በሕግ 

የሰውነት መብት የተሰጠው ኣካሌ ነው፤ 
 
 

፵፩. በዚህ አዋጅ ውስጥ በወንዴ ጾታ የተዯነገገው 

የሴትንም ፆታ ያካትታሌ። 

 
 . የተፈፃሚነት ወሰን 

  ይህ አዋጅ በከተማ አስተዲዯሩ ስር በሚገኙ 

በቀጥታም ሆነ በተዘዋዋሪ በቴክኒክና ሙያ 

ትምህርትና ስሌጠና ሥርዓቱ ውስጥ በሚሳተፈ፣ 

በማሰሌጠኛ ተቋሞች በሌማት ዴርጅቶች፣ 

በአሰሌጣኞችና ሠሌጣኞች እንዱሁም ይህንን አዋጅ 

እንዱያስፇጽሙ ኃሊፉነት በተሰጣቸው አካሊት ሊይ 

ተፇጻሚ ይሆናሌ። 

 

 

 

 

 

38. Incubation” means the process of 

supporting and capacitating individuals 

who have various creative skill to bring 

their creative abilities to the market; 

 
 

39. “Joint Employment” means an 

arrangement of employment in which a 

regular employee of an enterprise or 

government office shall be accepted to 

serve as a trainer in a technical and 

vocational education and training 

institution in addition to his regular duties; 

 

40. Person” means any natural or juridical 

person; 

 

41. Provision of this Proclamation set out in the 

Masculine Gender shall also apply to the 

Feminine Gender.  

 

3. Scope of Application  

This proclamation shall be applicable to those 

training institutions, enterprises, trainers and 

trainees and responsible organs that are 

empowered to implement same, which are found 

in the city government, that directly or indirectly 

participate in the technical and vocational 

education and training system. 
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የቴክኒክና ሙያ ትምህርትና ስሌጠና ስርዓት 

ዓላማና መርሆዎች 

 

፬  

 

፩. የቴክኒክና ሙያ ትምህርትና ስሌጠና ሥርዓት 

አጠቃሊይ ዓሊማ ብቃት ያሇው፤ ተነሳሽነት የተሊበሰ 

፣ሇስራ ፇጠራ የተዘጋጀና ከሇውጥ ጋር ራሱን 

ማስተካከሌ የሚቻሌ የሰው ኃይሌ በመፌጠር 

የከተማውን ማህበራዊና ኢኮኖሚያዊ  ዕዴገት ማፊጠን 

ነው፡፡ 

 

፪. የዚህ አንቀፅ ንኡስ አንቀጽ ፩ እንዯተጠበቀ ሆኖ 

የቴክኒክና ሙያ ትምህርትና ስሌጠና ስርዓት 

¾T>Ÿ}K<� ዝርዝር ዓLT­‹ Ã„\ታM:- 

    

   ሀ. በውጤት ሊይ የተመሰረተ የቱክኒክና ሙያ 

ትምህርትና ስሌጠና ስረዓት እንዱጎሇብት ማዴረግ፤ 

 

   ሇ. ¾Ÿ}T¨<” TIu^©“ ኢኮኖሚያዊ እድገት ተግባራዊ 

KTÉ[Ó ¾T>Áe‹ል ¾�¡’>¡“ S<Á �UI`�“ 

YMÖ“ u›Óvu< }Å^Ïቶና  ጥራቱ ተጠብቆ 

u²Lm’� እ”Ç="ሄዴ ማድረግ፤ 

 

   ሐ. ¾Ÿ}T¨< ’ª]­‹ õ�N© uJ’ S”ÑÉ eMÖ“ 

ማግኘታቸውን ፣ ¾T>cÖ<�U eMÖ“­‹ 

¾GÑ]~”“ ¾Ÿ}T¨<” ›e}ÇÅ` ¾MT� ዕቅዴ 

መነሻ በማዴረግ wn~” uU²“ Á[ÒÑÖ ¾cKÖ’ 

የሰው ኃÃM õLÔ�” SW[� ÁÅ[Ñ SJ’<” 

ማረጋገጥ፤ 

 

 

 

 

 

Objectives and Principles of the 

Technical and Vocational Education and 

Training 

4. Objectives  

1. The general objective of the technical and 

vocational education and training system is to 

create a competent, motivated, employable, 

adaptable and innovative man power through 

which the socio-economic development of the 

city shall be accelerated. 

 

2. Without prejudice to sub-article(1) of this article, 

the technical and vocational education and 

training system shall have the following specific 

objectives: 

a. strengthen outcome based technical and 

vocational education and training system; 

 

b. carries out a well-organized, quality based 

and sustainable technical and vocational 

education and training system that enables 

the implementation of the socio-economic 

development of the city; 

 
 

c.  make sure that the urban people has got 

trainings in an equitable manner; and the 

offered trainings are based on the 

development plan of the country and the 

city government and the skilled man power 

demand that approved his competence 

through assessment; 
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መ. ማሰሌጠኛ ተቋማት የጥቃቅንና አነስተኛ 

ኢንተርፕራይዞች መፇሌፇያና የሥራ እዴሌ 

ሇመፌጠር የሚያስችሌ አቅም መፌጠሪያ እንዱሆኑ 

ማዴረግ፤ 

ሠ. u�¡’>¡“ S<Á �UI`�“ eMÖ“ ²`õ U`U`“ 

YMÖ“ ¾T>ÁÔKw� Ÿ}T ›kõ ›pU SÑ”v�፤ 

 

ረ. የቴክኒክና ሙያ ትምህርትና ሥሌጠና ተቋማት 

ተፇሊጊ ቴክኖልጂዎች የሚሇዩበትን፣ 

የሚመረጡበትን፣ የሚቀደበትን፣ የሚፇተኑበትንና 

የሚሸጋገሩበትን ሁኔታ በማመቻቸት የቴክኖልጂ 

ሽግግርና የፇጠራ ማዕከሊት እንዱሆኑ ማስቻሌ፤ 

 

ሸ. የአቅም ክፌተታቸውን በመሇየትና  የተሟሊ 

የኢንደስትሪ ኤክስቴንሽን አገሌግልት  በመስጠት 

የጥቃቅንና አነስተኛ ኢንተርፕራይዞችን የአሰራር 

ሂዯት በማሻሻሌ ምርታማነታቸውን በማሳዯግ 

በገበያ ተወዲዲሪ እንዱሆኑ ማስቻሌ፤ 
 

ቀ. ሴቶችን፣ ወጣቶችንና ሌዩ ፌሊጏት ያሊቸውን 

የህብረተሰብ ክፌልች የቴክኒክና ሙያ ትምህርትና 

ሥሌጠና ሥርዓት ተጠቃሚ በማዴረግ 

በኢኮኖሚያዊና ማህበራዊ ጉዲዮች እኩሌ የተሳትፍ 

እዴሌ የሚያገኙበትን ሁኔታ ማመቻቸት፤ 

 

በ. የቴክኒክና ሙያ ትምህርትና ስሌጠና ሇመፇፀም 

በብቃት ሇመምራትና፣ የጥራት ማናጅመንት 

ስርዓትን ተግባራዊነት ሇማረጋገጥ ተገቢውን 

ተቋማዊ አዯረጃጀት መፌጠርና ማጠናከር፤ 

 

ተ. በቴክኒክና ሙያ ትምህርትና ስሌጠና ሥርዓት 

ሁለም ባሇዴርሻ አካሊት የሚያሳትፌና የተቀናጀ 

የአሰራር ማዕቀፌ መፌጠር፤ 

 

 

d. enables training institutions incubators of micro 

and small enterprises and capacity building 

centers for job creation opportunities; 

 

e. builds city wide capacities that reinforce 

researches and trainings in the technical and 

vocational education and trainings sector; 

 

f. capacitate the technical and vocational and 

training institutions to be centers of technology 

transfer and innovation through facilitating 

conditions in the identification, strengthen 

outcome based technical and vocational 

education and training system; 

 

g. enables micro and small enterprises to be 

competitive in the market through improving their 

production process and increase their productivity by 

identifying the skill gap and providing industry 

extension service; 

 
h. facilitate conditions for women, youths and 

people with special needs to get equal 

opportunity in participating in the socio-

economic affairs through helping them to benefit 

from the technical and vocational education and 

training system; 

 

i. establish and strengthen the necessary 

institutional set up so as to  implement, manage 

effectively and ensure quality management 

system of the technical and vocational education 

and training; 

 
 

j. creates an integrated operational framework and 

participate all stakeholders in the technical and 

vocational education and training system; 
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ቸ. ሇቴክኒክና ሙያ ትምህርትና ስሌጠና ሥርዓት 

ቀሌጣፊና ወጪ ቆጣቢ እንዱሁም ዘሇቄታ ያሇው 

የፊይናንስ ስርዓትና የሥራ አመራር መዋቅር 

መዘርጋት፡፡ 
 

   ፭. መርሆዎች 

የቴክኒክና ሙያ ትምህርትና ስሌጠና ሥርዓት 

ማዕቀፌ የሌማታዊ መንግሥት እሴቶችን መሰረት 

በማዴረግ የተጠቃሇሇና የተዋሃዯ፣ በገበያ ፌሊጏት 

የሚመራ፣ አሳታፉና ያሌተማከሇ አሠራር የሚከተሌ 

እንዱሁም ተዯራሽነትን በማረጋገጥ መርሆዎች 

መሠረት የሚመራ ይሆናሌ፡፡   

 

 

ክፌሌ ሁሇት 

ስሇ መ ፣ ዓሊማ፣ አዯረጃጀትና ስሌጣንና 

ተግባር 

 ፮ ስሇ ቢሮው 

፩. የአዲስ

ጠ ቢሮ (Ÿ²=I u%EL “ቢሮ” ተብል 

የሚጠራ የአስተዲዯሩ መስሪያ ቤት ሆኖ በዚህ አዋጅ 

ተቋቁሟሌ፤  
 

፪. ቢሮው ተጠሪነቱ ሇከንቲባው ይሆናሌ፤ 

፫. የቢሮው ኃሊፉ በከንቲባው አቅራቢነት በምክር ቤት 

ይሾማሌ፡፡ 

 

፯. የቢሮው አዯረጃጀት 

   ቢሮ¨< ¾T>Ÿ}K¨<” ›Å[ÍË� Ã„[ªM:- 

  ፩. በከንቲባው አቅራቢነት በምክር ቤት የሚሾም 

የቢሮ ኃሊፉ፤ 

፪. በካቢኔው የሚሾሙ ምክትሌ የቢሮ ኃሊፉዎች፤ 

 

 
 

k. develops and efficient, cost effective and 

sustainable financing system and 

management structure for the technical and 

vocational education and training system.  
 

5. Principle  

The technical and vocational education and 

training system shall be based on the values 

of a developmental state and guided by 

principle that that ensure comprehensiveness 

and integration, market oriented         

system, participation, decentralization and 

accessibility.  

 

Part Two 

About Establishment, Objective, 

Organization and Power and Duties 

 

6. About the Bureau  

    1. The Addis Ababa city government technical and 

Vocational education and training bureau (here 

in after the “Bureau”) is hereby established by this 

proclamation as an office of the city government;  
 

2. The bureau shall be accountable to the mayor; 

 

3. Upon recommendation of the mayor Head  of 

the bureau shall be appointed by the city 

council; 

7. Organization 

The bureau shall  have: 

1. Head of the bureau  appointed by the city 

council; 

2. deputy heads of the bureau to be appointed 

by the cabinet of the city; 
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፫. 

ይኖሩታሌ፤                 

፬. ዝርዝር የቢሮው አዯረጃጀትና አሰራር በካቢኔው 

በሚወጣ ዯንብ ይወሰናሌ፡፡ 

 

፰. ዓሊማ 

ቢሮው የሚከተለት ዓLT­‹ Ã„\ታM:-  

፩. የከተማውን ማህበራዊና ኢኮኖሚያዊ ዕዴገት 

ተግባራዊ ማድረግ የሚችሌ ብቁ የሰው ኃይሌ 

መፌጠር፤ 
 

፪. ሇከተማው ነዋሪ ፌትሃዊና ተዯራሽ የሆነ የቴክኒክና 

ሙያ ትምህርትና ስሌጠና ማስፇን፤ 
 

፫. በከተማው ማሰሌጠኛ ተቋማት የሚሰጡት 

ስሌጠናዎች ከሃገር አቀፌ እና ከከተማው የሌማት 

እቅዴ ጋር የተጣጣሙ መሆናቸውን ማረጋገጥ፤ 
 

፬. በቴክኒክና ሙያ ትምህርትና ስሌጠና ዘርፌ 

ምርምርና ሥሌጠና የሚያጎሇብት ከተማ አቀፌ 

አቅም መገንባት፤ 
 

፭. ማሰሌጠኛ ተቋማት የቴክኖልጂ ሽግግር፣ 

የምርምርና  የፇጠራ ማዕከሊት እንዱሆኑ ማስቻሌ፤ 

 

፮. በከተማው የተሟሊ የኢንደስትሪ ኤክስቴንሽን 

አገሌግልት ዴጋፌ በመስጠት የጥቃቅንና አነስተኛ 

ኢንተርፕራይዞችን የአሰራር ሂዯት በማሻሻሌ 

ምርታማነታቸውን ማሳዯግ፤ 

 

 

 

 

 

3. The necessary departments and employees; 

 

4. The detail organization and operation of the 

bureau shall be decided by a regulation issued 

by the cabinet. 

 

8. Objective  

The bureau shall have the following objectives: 

1. create man power that is capable               

of implementing the socio-economic 

development of the city; 

 

2. make sure that equitable and accessible 

technical and vocational education and  

training is provided for the urban people; 
 

 

3. make sure that the trainings offered by the 

training institutions in the city are 

compatible with that of the development 

plan of the country and city; 

4. build city wide capacity that reinforce 

researches and trainings in the technical and 

vocational education and training sector; 

5. enable training institutions to be centers     

of technology transfer, research and 

innovation; 
[ 

6. increase the productivity of micro and 

small enterprises through the provision of a 

full industry extension service support in 

the city and improving their production 

process; 
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፯. የከተማው ሴቶችን፣ ወጣቶችንና ሌዩ ፌሊጏት ያሊቸውን 

የህብረተሰብ ክፌልች የቴክኒክና ሙያ ትምህርትና 

ሥሌጠና ሥርዓት ተጠቃሚ በማዴረግ በኢኮኖሚያዊና 

ማህበራዊ ጉዲዮች እኩሌ የተሳትፍ እዴሌ 

የሚያገኙበትን ሁኔታ ማመቻቸት፡፡ 
 

፱ ቢሮ

፩. ¾GÑ]~” ¾�¡’>¡“ S<Á �UI`�“ eMÖ“ 

e�^�Í=“ S`H Ów` uŸ}T አስተዲዯሩ ደረጃ 

KTeðçU ¾T>Áe‹M የአሰራር ስርዓቶችን ይዘረጋሌ፤ 

ተግባራዊነታቸውን ይከታተሊሌ፤ ይቆጣጠራሌ፤ 
 

፪. በፋዯራሌ ¾�¡’>¡“ S<Á �UI`�“ eMÖ“ ኤጀንሲ 

የሚዘጋጁ ሥ`ዓ} eMÖ“­‹ uŸ}T¨< ¨<eØ 

ተግባራዊ እ”Ç=J’< ÁÅ`ÒM& 

 

፫. የማሰልጠኛ }sT� እንዲመሩባቸው ¾¨Ö<“ ¨ÃU 

¾T>¨Ö< SS]Á­‹ uŸ}T¨< ¨<eØ uT>Ñ‟<“ 

uT>ssS< የማሰልጠኛ }sT� }Óv^© SÅ[Ò†¨<” 

ይቆጣጠራል፣ ዕውቅና አሰጣጥ በሚመሇከት የሚወጡ 

አገር አቀፌና የአስተዲዯሩ መመሪያዎችን በከተማው 

ውስጥ ተግባራዊ ያዯርጋሌ፤  

 

፬. በG<K<U ማሰሌጠኛ }sT� ¨<eØ ¾T>ካH@É eMÖ““ 

የብቃት

ው ትምህርትና ጠ

ኖ የሚከታተሌበት ስርዓት ይዘረጋሌ፤ 

 

፭. ማሰሌጠኛ ተቋማት የቴክኖልጂ ሽግግርና የምርምር 

ማዕከሊት እንዱሆኑ ከሚመሇከታቸው ባሇዴርሻ አካሊት 

ጋር በመሆን ተገቢውን እገዛ ያዯርጋሌ፤ 

 

 

 

 

7. Facilitate conditions for the city’s women, 

youths and people with special needs to get 

equal opportunity in participating in the 

socio-economic affairs through helping them 

to benefit from the technical and vocational 

education and training system. 

9. Power and Duties of the Bureau  

1. design procedural systems so as to carry out 

the technical and vocational education and 

training strategy and program of the country 

at the level of the city government; control 

and follow up its implementation; 
 

2. implement the training systems, which are 

prepared by the federal technical and 

vocational education and training agency, in 

the city;  

3. control the implementation of directives that 

were issued and to be issued in order to guide 

training institutions; and implement 

directives  of the country and the city 

government concerning the issuance of 

recognition  to the training institution in the 

city; 

 

4. control the execution of training and 

competence assessment carried out in all the 

training institutions; and control and follow 

up the presence of quality in the technical and 

vocational education and training of the city;  

 

5. provide the necessary support, in 

collaboration with the relevant stakeholders, 

so as to make training institutions centers of 

technology transfer and research; 
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፮. ማሰሌጠኛ ጥቃቅንና አነስተኛ 

ኢንተርፕራይዞች የተሟሊ የኢንደስትሪ ኤክስቴንሽን 

አገሌግልት ዴጋፌ እንዱሰጡ ያዯርጋሌ፣ አፇጻጸሙን 

ይቆጣጠራሌ፣ ይከታተሊሌ፤ 
 

፯. ተሰማሩ ማሰሌጠኛ 

የ ፇቃዴ

በሚወጣው ዯንብ መሠረት ከዯረጃ በታች የሆኑትንና 

የሥሌጠና ጥራት ሊይ ችግር ያሇባቸውን ማሰልጠኛ 

ተቋማት በመሇየትና ተገቢውን ማጣራት በማዴረግ 

የዕውቅና ፇቃዴ ይሰርዛሌ፤ 

 

፰. በ›Ñ` ›kõ ዯረጃ የወጡ ¾�¡’>¡“ S<Á 

�UI`�“ eMÖ“ የሙያ Å[Í­‹ን ተግባራዊ 

SJ“†¨<” Á[ÒÓ×M፤ 
 

፱. ŸTU[‰“ 

Ÿ ዴርጅቶችና ጋር

የትብብር ስሌጠና፤ የኢንደስትሪ ውስጥ 

ስሌጠና ወይም የስራ ሊይ ሌምምዴ

”

፤  

 

፲. uŸ}T¨< ¨<eØ ¾T>"H@Æ ¾�¡’>¡“ S<Á 

�UI`�“ eMÖ“ ýaÓ^V‹ ŸŸ}T¨< ›e}ÇÅ` 

¾MT� ዕቅዴና የሠው ኃÃM õLÔ� Ò` u}××S 

SMŸ< S"H@Ç†¨<” ÃŸታ}LM ¾Te}ŸŸÁ እርምጃ 

ይወስዳል፤ 

 

 

 

 

 

 

 

6. make sure that training institutions provide a 

full industry extension service support for 

micro small enterprises;  follow up and 

control  its implementation; 

 

 

7. issue capacity competence assurance and 

recognition permit for training institutions 

working in the city; nullify the recognition 

permit, according to a regulation to be issued, 

of those training institutions that are below 

the standard and have problems on the 

quality of training through identification and 

making the relevant examination;  
 

8. make sure that the technical and vocational 

education and training occupational standards 

issued at the country level are being 

implemented; 
 

9. coordinate and provide the necessary support 

for the proper implementation of cooperative 

training, within industry training and on-job 

trainings of technical and vocational 

education and training in collaboration with 

the manufacturing and service rendering 

organizations and institutions; 

10. follow up that the technical and 

vocational education and training 

programs in the city are undertaken in 

harmony  with development objectives 

and man power demand of the city 

government; and take necessary remedial 

measures; 
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፲፩. ýaÓ^V‹ 

ኮኖ

¾T>Áe‹K<

የ ው “ K?KA‹”U Ø“�“ 

U`Ua‹ ፣ እ”Ç="H@Æ ÁÅ`ÒM& 

Áe}ª¨<nM' ¾Ø“�“ U`U` ¨<Ö?�‹ u?} 

S[Í  ÁÅ^ÍM' K}ÖnT>­‹ ¡õ� ÁÅ`ÒM፤ 

 

፲፪. uŸ}T¨< ¨<eØ uT>"H@É የ�¡’>ክ“ S<Á �UI`�“ 

eMÖ“ c?�‹፣ ›"M Ñ<Ç}™‹“ M¿ õLÔ� ÁL†¨“ 

K?KA‹< �Ÿ<[� ¾T>g< ²?Ô‹ �Ÿ<[� እ”Ç=ÁÑ‟< 

G<’@ታ­‹” ÁS‰‰M' u²=I [ÑÉ ¾T>k¾c< ›Ñ` 

›kõ e`›�‹ በከተማው ውስጥ ተግባራዊ 

SÅ[Ò†¨<” Á[ÒÓ×M፤ 
 

፲፫. የአስተዳደሩን ማሰሌጠኛ ተቋማትን  uuLÃ’� ÃS^M 

ያስተባብራል፤ 

 

፲፬. የe^ ›S^` Ê‹ u›e}ÇÅ\ e` በሚገኙ 

ማሰሌጠኛ በህግና በቴክኒክና ሙያ 

ትምህርትና ስሌጠና ስትራቴጂ ሊይ በተቀመጠው 

አዯረጃጀት ፤ 

 

 

፲፭. የማሰሌጠኛ ተቋማትን 

 አካሌ

ግብረ መሌስ ይሰበስባሌ 

፤ 
 

፲፮. ¾›e}ÇÅ\ ማሰሌጠኛ }sT� ¾e^ HLò­‹” 

¾�UQ`� ´ÓÏ�፣  ¾e^ MUÉ“ ¾e^ wn�” 

uSÑUÑU“ uT¨ÇÅ`  ÃSÉvM፡፡ የ

የ

በታየባቸው ሊይ ተገቢውን ማጣራት በማዴረግ ህጋዊ 

እርምጃ  ይወስዲሌ፤ 

11. conduct occupational market demand and 

other studies and researches that ensures the 

compatibility of the technical and vocational 

education and training programs with the 

socio-economic man power demand of the 

city; the same to be conducted and promote 

it; organize a data base of the findings of 

studies and researches and make it accessible 

for users;  

12. facilitate that special attention is given for 

women, the handicapped and people with 

special needs in the technical and vocational 

education and training given the city; ensure 

the implementation of relevant national 

procedures with regard to it in the city; 

 

13. superiorly direct and coordinate the  training 

institutions of the government; 

14. follow up that the management boards at the 

level of the training institutions of the 

government are established in accordance 

with the stated laws and the technical and 

vocational education and training strategy 

organization; 

15. study the structure and management of the 

training institution for their improvement and 

submit it to the relevant body; collect 

feedback; control and follow up their 

trainings mechanism; 

16. appoint heads of the trainings institutions of 

the government upon competing and 

evaluating their educational readiness, work 

experience and competence; take legal 

measures on those who lacks efficiency or 

professional ethics up on carrying out the 

necessary examination; 
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፲፯. ማሰሌጠኛ “ 

v†¨<” ፤ 
 

፲፰

አካሊት

በየዯረጃው ሙያዊ

፤ 

 

፲፱ �

ኮ ው አካሊት

፤ 

 

፳. 

ቀሰሙ ዕውቀት ሇሚመሇከታቸው

አካሊት ማስተሊሇፊቸውን ፤ 

 

፳፩. uŸ}T¨ < ¨<eØ ¾T>Ñ‟< ¾ÓM vKGw�‹ u�¡’>¡“ 

S<Á �UI`�“ ሥሌጠና ²`õ ¾T>d}ñu�ን G<’@ታ 

ያመቻቻል፡፡ ŸJ’<“ 

ማሰሌጠኛ 

ጠንካራ ይፇጥራ

ተገቢውን ፤ 

‹ 
 

 

፳፪. በ

ማሰሌጠኛ e`ß� ¾}S×Ö’ 

SJ’<” Ÿ አካሊት 

SS"Ÿ` ማሰሌጠኛ 

¾T>ssS<u�” ‰ ”

n ፤ 

 

 

 
 

17. facilitate conditions for training institutions 

to establish product centers and set up 

income generating mechanism so as to 

improve their internal income;  
 

18. provide the necessary work cooperation at 

every in collaboration with the concerned 

bodies for technical and vocational graduates 

when they involve in a job up on organization 

under their field through identifying their 

skill gap; 

19. prepare and coordinate awareness creation 

forums for the public concerning the 

technical and vocational education and 

training in collaboration with the relevant 

bodies; 

20. follow up that professionals who are trained 

on the improvement of technical and 

vocational education and training, locally or 

outside the country, share their knowledge 

with the relevant stakeholders; 
 

21. facilitate conditions for the participation of 

private investors of the city in the technical 

and vocational education and training sector; 

provide the relevant support, encourage and 

establish a strong relation with government 

and non-governmental technical and 

vocational education and training institutions; 
 

 

22. ensure that the distribution of technical and 

vocational education and training institutions 

are balanced in the city; facilitate conditions 

for the establishment of additional training 

institutions in consultation with the relevant 

bodies; control and assure the quality and 

standard of trainings; 

 

ገጽ 
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፳፫. Ÿ

ማሰሌጠኛ 

ማሰሌጠኛ 

U ጋ ፤ 

 

፳፬. የከተማው የ

ማሰሌጠኛ S”Óeታ© ŸJ’<“ 

"MJ’< É`Ï�‹

ተገቢውን ዴጋፌ ይሰጣሌ፣ ይከታተሊሌ፤ 

 

፳፭. u�¡’>¡“ S<Á �UI`�“ eMÖ“ ²`õ K}²ÒÌ 

ለሀገር ›kõ Å[Í­‹፣ SS]Á­‹' e�^�Í=­‹“ 

S`H Ówa‹ K}k“Ë ›ðéçU“ ›}Ñvu` 

¾›e}ÇÅ\” É`h uT>SKŸ� Ÿፋዯራሌ  �¡’>¡“ 

S<Á �UI`�“ eMÖ“ ›?Ë”c= Ò` }k“Ï� 

ይሰራል፤ 

 

፳፮. ¾”w[� vKu?� SJ”' ¨<M SªªM& S¡ce& 

¨ÃU SŸce Ã‹LM፤ 
 

፳፯. በከተማ ዯረጃ የቴክኖልጂ ምርምርና ሽግግር፤ 

የኢንኩቤሽን፤ የክህልት፣ የብየዲ፣ የስራ ፇጠራ 

ማዕከሌ ያዯራጃሌ፣ ይመራሌ፣ ያስተባብራሌ፤ 

፳፰. በማሰሌጠኛ ተቋማት፣ በምርምርና ቴክኖልጂ ሽግግር 

ማዕከሊትና በስራ ፇጠራ ማእከሊት መካከሌ 

የምርምርና የፇጠራ ክህልት ውዴዴር በማዘጋጀት 

ዘርፈን ያበረታታሌ፡፡ 

 

፲. የቢሮ ኃሊፉው ሥሌጣንና ተግባር፡- 

  ፩. በቴክኒክና ሙያ ትምህርትና ስሌጠና ቢሮና 

ማሰሌጠኛ ተቋማት ማቋቋሚያ አዋጅ አንቀጽ 9 

የተቀመጡትን ተግባራት ያከናውናሌ፤ 
   

  ፪.  የምክር ቤቱ ሴክሬቴርያት ሆኖ ይሰራሌ፤ 

 ፫. የቢሮው ዋና ሥራ አስፇፃሚ በመሆን ሥራዎችን 

ይመራሌ፣ ያስተዲዴራሌ፣ ይቆጣጠራሌ፡፡ 

 
 

23. share experiences through establishing 

relations with technical and vocational 

education and training institutions of the city 

and training institutions found in and out of 

the country; 

24. provide the necessary support for the 

technical and vocational education and 

training institutions of the city to sign a 

cooperative training agreement with various 

governmental and non-governmental 

organizations; follow up the same; 

25. work in coordination with the federal 

technical and vocational education and 

training agency concerning the role of the 

government in the integrated implementation 

of  prepared national standards, directives, 

strategies and programs in the technical and 

vocational education and training sector; 

26. own property, enter in to a contract, sue or be 

sued in its own name; 
 

27. coordinate, manage and organize technology 

study and transfer, incubation, skills, welding 

and job-creation centers; 
 

28. encourage the sector through arranging study 

and innovation skill competition among 

training institutions, study and technology 

transfer centers and job- creation centers. 

 
 

10. Power and duties of the bureau head 

1. Carries out the activities stated under 

article 9 of  the technical and vocational 

education and training bureau and training 

institutions establishment proclamation; 

2. Be the secretariatt of the council; 

3. Be the chief executive officer of the bureau 

and lead, manage and control activities; 
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፬. የቢሮውን ስትራቴጂክ የፖሉሲ ሃሳቦች ይቀርጻሌ፣ 

ያዘጋጃሌ፣ ሇከንቲባው ያቀርባሌ፣ ሲጸዴቅ 

ተግባራዊ ያዯርጋሌ፤ 

፭. የቢሮውን የሥራ እpዴ“ ዓመታዊ  uË~” 

ያዘጋጃል፣ ሲፀድቁም ተግባራዊ  ያደርጋል፣ ወቅታዊ  

¾}Óv`“ ¾uË� እpÉ ›ðéçU ]þ`�‹” 

KŸ}T¨< U¡` u?� Ák`vM፤  
 

፮. ŸU¡` u?~ cwdu= Ò` uSS"Ÿ` ¾U¡` u?~” 

የሥራ እቅÉ“ uË� Á²ÒÍM ¾}ðkÅK�” uË� 

ያስተዳድራል፤ 
 

፯. በዚህ አዋጅ አንቀፅ 0 የተመሇከተው አጠቃሊይ 

አገሊሇጽ እንዯተጠበቀ ሆኖ የቢሮ ኃሊፉው፡- 
 

  ሀ. በአስተዲዯሩ የመንግስት ሠራተኞች 

አስተዲዯር ህግ መሠረት የቢሮውን ሠራተኞች 

ይቀጥራሌ፣ ያስተዲዴራሌ፣ ያሰናብታሌ፤  

  ሇ. በአስተዲዯሩ የፊይናንስ አስተዲዯር ሕግ  

መሰረት ሇቢሮው በተፇቀዯው በጀትና ዕቅዴ  

መሠረት ገንዘብ ወጪ ያዯርጋሌ፤ 

 ሐ. ከሶስተኛ ወገን ጋር በሚዯረጉ ግንኙነቶች    

ቢሮውን ይወክሊሌ፤ 

 መ. የቢሮውን የሥራ አፇፃፀምና የሂሣብ ሪፖርቶች 

አዘጋጅቶ ሇከተማው ምክር ቤት ያቀርባሌ፤ 

 ሠ. ከከተማው ምክር ቤትና ከከንቲባው የሚሰጡ 

ተጨማሪና ተዛማጅ ስራዎችን ይፇፅማሌ፡፡
 

፰. የቢሮ ኃሊፉው የቢሮውን ሥራ ሇማሳሇጥና 

ሇማፊጠን አስፇሊጊ ሆኖ ባገኘው ጊዜ    

ከስሌጣኑ በከፉሌ ሇቢሮው የስራ ኃሊፉዎችና 

ሠራተኞች በውክሌና ሉሰጥ ይችሊሌ፡፡ 

 

፲፩. ምክትሌ ቢሮ ኃሊፉዎች  

፩ በu=a¨< Sªp^© ›Å[ÍË� SW[�

ተለይተው የሚሰጡትን 

4.  Prepare and design policy proposals and the 

strategic plan of the bureau; submit it to the 

mayor; implement it upon approval; 

5.  Prepare the work plan and annual budget of the 

bureau; implement it up on approval; present a 

timely report on activities and budget. Plan 

performance to the city council; 
 

6.  Prepare the working plan and budget of the 

council through having a discussion with the 

chairperson of the council; administer the 

allocated budget; 

7.  Without prejudice to the general expression 

stated under article 10 of this regulation, the 

bureau head shall; 

     A. Hire, manage and dismiss employees of the  

bureau according to the civil servant laws 

of the city government; 

        B. Effect payment in accordance with the    

approved budget and plan of the bureau 

based on the financial administration laws of 

the city government; 

    C.  Represent the bureau in its dealings with  

third parties; 

         D. Prepare the performance and financial 

reports of the bureau and present it to the 

city council; 

E. Perform additional and related 

activities delegated by the city council and 

the mayor; 

8.  The bureau head may delegate part of his 

powers to other heads and employees of the 

bureau when he finds it necessary for the 

efficient and effective performance of axtivites 

of the bureau. 

11. Power and duties of the deputy bureau heads 

1.Carry out specified activities that are identified 

according to the structural organization of the bureau; 
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፪  የቢሮ ኃሊፉው በማይኖርበት ጊዜ �

፣

፫ uቢሮ ኃሊፉው 

፲፪. ስሇ አማካሪ ምክር ቤት    

ቢሮ¨< YM×”“ }Óv\” uwn� S¨×� Ã‹M ²”É 

በሰው ኃይሌ ሌማትና ቴክኖልጂ ሽግግር ዘርፌ    

አመራር የሚሰጥ ¾›e}ÇÅ\ የቴክኒክና ሙያ ትምህርትና 

ስሌጠና አማካሪ ምክር ቤት ተጠሪነቱ ሇከተማው ከንቲባ 

ሆኖ በዚህ አዋጅ ተቋቁሟሌ:
 

 

 

 

፲፫.የአማካሪ ምክር ቤቱ ዓሊማ 

አማካሪ ምክር ቤቱ የ ዓሊማዎች ይኖሩታሌ፡- 

 

፩. የቴክኒክና ትምህርትና 

ዓይነቶች፣

፣ ከሃገራዊና ከከተማው

ኮኖ

ማሻሻያዎችን ማድረግና 

 ማሰሌጠኛ ተቋማት

፡፡ 

 

 

፪. ን ንት

ኖ እና

፡፡ 
 

፫. የንግዴ ስራ ዕቅድችን ቢዝነስ ኘሊን) 

በመንዯፌ ጥቃቅንና አነስተኛ ተቋማት እንዱስፊፈ 

ዴጋፌ በማዴረግ ሇኢንደስትሪ ኤክስቴንሽን 

አገሌግልት ሇቴክኖልጂ ሽግግር አመቺ 

፡፡ 

 
 

2. Act in place of the bureau head in this absence; 

3. Carry out additional activities delegated by the 

bureau head. 

12 . About the Consultative Council 

The technical and vocational education and training 

council of the government, accountable to the mayor 

of the city, is hereby established by this 

proclamation so as to provide leadership concerning 

the development of man power and in the 

technology transfer sector with the view to ensure 

the effective implementation of the power and duties 

of the bureau. 

  13. Objective of the Consultative Council 

The Consultative council shall have the following 

objectives: 

1. make the necessary improvement through 

evaluating the harmonization of the programs, 

training types, standards, leadership and 

organization of the technical and vocational 

education and training of the city with that of 

the socio-economic development of the country 

and the city; facilitate and set directions for the 

establishment of other additional training 

institutions; 

2. facilitate conditions for all stakeholders to work 

in cooperation and support on policy and plan 

related affairs so as to enable training programs 

effective and successful through ensuring the 

presence of a discussion forum and their 

participation; 

 
 

3. Create favorable conditions for the industry 

extension service and technology transfer 

through designing various business plans and 

supporting the development of micro and small 

enterprises. 
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 ፲፬. የአማካሪ ምክር ቤቱ አዯረጃጀት 

  ፩. የአማካሪ ምክር ቤቱ ¾T>Ÿ}K¨< ›Å[ÍË� ይኖረዋል:- 

ሀ. uŸ}T ›e}ÇÅ` ካu=’@ ¾T>c¾S< ¾}KÁ¿ ›"L� 

}¨"Ä‹ u›vM’� የሚገኙበት የአማካሪ ምክር 

u?� Ñ<v›?' 

ሇ. የአማካሪ U¡` u?� cwdu=፣ እና ጸሀፉ፣ 
 

፪. ዝርዝር ሁኔታዎች የከተማ አስተዲዯሩ ካቢኔ 

በሚያወጣው ዯንብ ይወሰናሌ፡፡ 
 

፲፭. የአማካሪ ምክር ቤቱ ተግባርና ኃሊፉነት 
 

የቴክኒክና ሙያ ትምህርትና ስሌጠና የአማካሪ MKR 

b¤ት የሚከተለት tGÆRና ኃሊፉነት ይኖሩታሌ፡- 

 

፩. kØÁ‰L ÑÃ TMHRTÂ 

'

' ፣ 

 

አመራር ይሰጣሌ፤ ያዯርጋሌ' 

 

፪. በከተማ አስተዲዯሩ በተዘረጉና ወዯፉት በሚዘረጉ 

የሌማት ፕሮግራሞች ፌሊጎት ሊይ የተመሰረተ 

ሇግዙፌ ኢኮኖሚ ዕዴገት ከፌተኛ አስተዋጽኦ 

የሚያበረክት ብቁና በሙያው የሚተማመን ዜጋ 

ሇማፌራት የተዯራጀና የተቀናጀ አመራር ይሰጣሌ፣ 

 
 

፫. የቴክኒክና ሙያ ትምህርትና ስሌጠና ዘርፌ የከተማ 

አስተዲዯሩ የተያያዘውን ፇጣን ሌማት ዘሊቂነት 

እንዱኖረውና  ራዕዩን እውን  ሇማዴረግ ብቁ የሰው 

ኃይሌ በማፌራት ተግባርና ኃሊፉነቱን እንዱወጣ  

 

 

 

 

14. Organization of the Consultative Council 

1. The Consultative council shall have the following 

organizational structure: 

A. an assembly of a council, which 

representatives of various bodies, appointed by 

the cabinet of the city government, are 

included as members; 

B. chairperson and secretary of the Consultative 

council; 

2. Detailed conditions shall be decided by a regulation 

to be issued by the cabinet of the city government. 
 

15. Responsibilities and Duties of the 

Consultative Council 

The technical and vocational education and  

training Consultative council shall have the 

following responsibilities and duties: 

1. give leadership on detailed implementation 

procedures that speed up the technical and 

vocational education and training development 

based on the tangible conditions of Addis 

Ababa using the policies, strategies, 

proclamations, regulations and directives issued 

in the technical and vocational education and 

training sector by the federal government; 

provide support on the implementation of the 

same; 

2. give an organized and integrated leadership so 

as to produce a citizen who is confident in his 

profession, competent and willing to provide a 

great contribution for the development of a 

huge economy in accordance with the 

development programs demand that are 

established and to be established by the city 

government; 

3. provide  leadership on the technical and vocational 

education and training sector with the production of 

man power and enabling it to carry its duties and 

responsibilities for the realization of the vision of 

the city government and the continuity of its  
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  አመራር ይሰጣሌ፣ ይከታተሊሌ ተገቢውን ዴጋፌ 

ያዯርጋሌ 

፬. የቴክኒክና ሙያ ትምህርትና ስሌጠና ዘርፌ 

በመካከሇኛና በዝቅተኛ ዯረጃ የበቃ የሰው ኃይሌ 

በብዛትና በጥራት ሇገበያው በማቅረብ 

ኢንዯስትሪውን በሀገር አቀፌና በዓሇም አቀፌ ዯረጃ 

ተወዲዲሪ ሇማዴረግ የኢንዯስትሪ፣ የቴክኒክና ሙያ 

ትምህርትና ስሌጠና፣ የሳይንስና ቴክኖልጂ ምርምር 

ሊይ የተሰማሩ የትምህርት ተቋማት በፍረም 

ተዯራጅቶ ውጤት እንዱያመጣ ይዯግፊሌ፤  

፭. የቴክኒክና ሙያ ዘርፌ የአቅም ክፌተታቸውን 

በመሇየት ጥራትና ቀጣይነት ያሇው  የተሟሊ 

የኢንዯስትሪ ኤክስቴንሽን ዴጋፌ ሇጥቃቅንና 

አነስተኛ ኢንተርፕራይዞች በመስጠት 

ተወዲዲሪነታቸውን በማሳዯግ የውጭ ምርቶችን 

የሚተኩ ፣ ሇዓሇም አቀፌ ገበያ የሚያመርቱና 

ከትሌሌቅ ኢንዯስትሪዎች በአውቶ ሶርሲንግ 

ተሳስረው የኢንዯስትሪው መሰረት እንዱሆኑ 

አመራር ይሰጣሌ፣ ይከታተሊሌ፣ ይዯግፊሌ፣ 

፮. የቴክኒክና ሙያ ትምህርትና ስሌጠና ዘርፌ 

በኢንዯስትሪው እንዱመራ ሇማዴረግ ማህበራት 

እንዱዯራጁና ሚናቸውን እንዱወጡ ይዯግፊሌ፣ 

ይከታተሊሌ፣ 

፯. የቴክኒክና ሙያ ትምህርትና ስሌጠና ዘርፌ 

በሁሇትዮሽ ስሌጠና በስሌጠና ተቋማና በሌማት 

ዴርጅቶች መካከሌ በጥራት እንዱፇጸም ተቀናጅቶ 

የሚሰሩበት  አሰራር ያስቀምጣሌ፣ ተግባራዊነቱን 

ይከታተሊሌ፣ ዴጋፌ ያዯርጋሌ፤ 

፰. የቴክኒክና ሙያ ትምህርትና ስሌጠና ጥራት፣ 

ተዯራሽነት፣ ፌታሃዊነት እንዱኖር በማዴረግ 

የወጣቶችን፣ የሴቶችና የአካሌ ጉዲተኞች፣ ሌዩ 

ፌሊጎት ያሊቸውንና ላልችንም ትኩረት የሚሹ ዜጎች 

ተጠቃሚነት ሌዩ ትኩረት በመስጠት ይከታተሊሌ፣ 

ይዯግፊሌ፤ 

accelerated development; follow-up and 

provide the relevant support of the same; 

4. support the organization of a form of educational 

institutions that are engaged in industry, technical 

and vocational education and training and science 

and technology research to bring result so as to 

make the industry competent within the country and 

worldwide through producing a competent 

manpower, in quantity and quality, at the middle 

and lower level in the technical and vocational 

education and training sector; 

5. provide leadership to enable micro and small 

enterprises to be the base of the industry, by 

substituting foreign products, producing for the 

global market and linking with huge industries 

by out-sourcing through identifying their 

capacity gap in the technical and vocational 

sector, giving a quality, continuous and full 

industry extension support and increasing their 

competitiveness; follow- up and support same; 

6. support and follow up the formation of 

associations and carry out their contribution so 

that the technical and vocational education and 

training sector shall be directed by the industry; 

 
 

7. set an integrated working procedure to 

effectively carry out the dual training between 

training institutions and enterprises in the 

technical and vocational education and training 

sector; follow up the implementation of same 

and provide support; 

 
 

  

8. follow up and support, giving special attention, 

that the youth, women and handicap benefit 

from the technical and vocational education and 

training through ensuring its quality, 

accessibility and equity; 
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፱. የከተማ አስተዲዯሩን ማህበራዊና ኢኮኖሚያዊ 

እዴገት ሇማፊጠን አስተዋጽኦ ያሊቸው አዋጭና 

ችግር ፇቺ ቴክኖልጂዎችን የመሇየት፣ የመጠቀም፣ 

የመቅዲት፣ የማሻሻሌና የማሸጋገር አቅም እንዱገነባ 

ተገቢውን ክትትሌና ዴጋፌ ያዯርጋሌ፤    
 

፲.  mS÷C bhgR xqF yL¥T ፕሮግራም 

እቅዴ XÂ bkt¥W ysW `YL F§gÖT 

wYM gbÃ F§gÖT S  b¥DrG  

SLT YnDÍL! MKRÂ DUFM YsÈL፤ 

 

፲፩. ቢሮው ኮሚቴዎችን እንደአስፈላጊነቱ 

በክፌሇ ከተማ ዯረጃም ሇሥሌጠናው 

ዴጋፌ የሚሰጥ የቴክኒክና ሙያ ትምህርትና ስሌጠና 

ምክር ቤት እንዯሁኔታው እንዱቋቋም ያዯርጋሌ፣ 

፲፪. የከተማ አስተዲዯሩ የሌማት ፇጻሚ መስሪያ ቤቶችና 

የመንግስት የሌማት ዴርጅቶች በቴክኒክና ሙያ 

ትምህርትና ስሌጠና ስረዓት ተገቢ አቅም እንዱገነቡ 

ዴጋፌ ያዯርጋሌ፣ 
 

፲፫. የከተማውን ኢንዯስትሪ ሌማት አቅጣጫ መሰረት 

በማዴረግ  በመካከሇኛና ዝቅተኛ የሰሇጠነ የሰው 

ኃይሌ ሌማት ፌሊጎትና አቅርቦት እንዱጣጣም 

ያዯርጋሌ፣ 

፲፬. የዘርፌ መሪ መስሪያ ቤቶች በዋና ዋና የሰው ኃብት 

ሌማት ሥራዎች ዕቅዴ አፇጻጸም ይከታተሊሌ፣ 

ይዯግፊሌ፣ 

 

፲፭. ÑÃ TMHRTÂ የሰው 

ሀብት ሌማትና የቴክኖልጂ ሽግግር

አቅጣጫ ያስቀምጣሌ' 

 

 

 

 

9. provide the relevant supervision and support to build 

an identification, utilization, copying, improving 

and transferring capacity of beneficial and problem 

solving technologies that contribute to accelerate the 

socio- economic development of the city 

government; 

 

10. design a system to carry out the training fields are 

based on the national development program plan 

and the man power training demand or market 

demand of  the city; 

 
 

11. the bureau shall assign, as it may be necessary, sub 

committees; enable the formation of technical and 

vocational education and training council at the sub-

city level, as it would seem necessary, that shall 

provide assistance to the training;  

12. provide support for government offices and 

enterprises that carry out the development of the city 

government to build the relevant capacity in the 

technical and vocational education and training 

system; 

13. ensure the harmonization of a trained manpower, at 

the middle and lower level, development demand 

and supply shall be  in accordance with the industry 

development direction of the city; 

 

14. support and follow up the implementation of the 

main human resource development activities plan of 

the leading offices of the sector; 

 
 

 

15. Examine the plan and report on the technology 

transfer and human resource development in the 

technical and vocational education and training 

sector; and set direction. 
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፲፮. ስሇ ማሰሌጠኛ ተቋማት 

፩. ተጠሪነታቸው  ሇአዱስ አበባ ከተማ አስተዯዯር 

የቴክኒክና ሙያ ትምህርትና ስሌጠና ቢሮ ሆኖ 

የሚከተለት ማሰሌጠኛ ተቋማት ሕጋዊ ሰውነት 

ተሰጥቷቸው እንዯገና ተቋቁመዋሌ፡ 

ሀ. እንጦጦ ፖሉ ቴክኒክ ኮላጅ፣ 

ሇ. ጀኔራሌ ዊንጌት ፖሉ ቴክኒክ ኮላጅ፣ 

ሐ.ተግባረዕዴ ፖሉ ቴክኒክ ኮላጅ፣ 

መ.ንፊስ ስሌክ  ፖሉ ቴክኒክ ኮላጅ፣ 

ሠ. ምሥራቅ ፖሉ ቴክኒክ ኮላጅ፡፡ 

፪. ተጠሪነታቸው ሇአዱስ አበባ ከተማ አስተዲዯር 

ቴክኒክና ሙያ ትምህርትና ስሌጠና ቢሮ ሆኖ 

የሚከተለት ማሰሌጠኛ ተቋማት ሕጋዊ  ሰውነት 

ተሰጥቷቸው ተቋቁመዋሌ፡ 

ሀ. አቃቂ ፖሉቴክኒክ ኮላጅ፣  

ሇ. ሌዯታ ማንፊክቸሪንግ ኮላጅ፣ 

ሐ. አዱስ ከተማ ኢንዯስተሪያሌ ኮላጅ፣ 

መ. የካ ኢንዯስተሪያሌ ኮላጅ፣ 

ሠ. ጎፊ ኢንዯስትሪያሌ ኮላጅ፣ 

ረ. ኮሌፋ ኢንዯስትሪያሌ ኮላጅ፣ 

ሸ. ቦላ ማኑፊክቸሪንግ ኮላጅ፣ 

ቀ. አራዲ ማንፊክቸሪንግ ኮላጅ፣ 

በ. ቂርቆስ ማንፊክቸሪንግ ኮላጅ፡፡ 

፲፯. የማሰሌጠኛ ተቋማት አዯረጃጀትና አሰራር 

 የማሰከሌጠኛ ተቋማት አዯረጃጀትና አሰራር የከተማው 

ካቤኔ በሚያወጣው ዯንብ ይወሰናሌ፡፡ 

 

 

፲፰. ስሇ ማሰሌጠኛ ተቋማት ቦርዴ 
 

ተጠሪነቱ ሇቢሮው ሆኖ የማሰሌጠኛ ተቋም የስራ 

አመራር ቦርዴ ይቋቋማሌ፡፡ ዝርዝር ሁኔታዎች ሇዚህ 

አዋጅ ማስፇፀሚያ  በሚወጣ ዯንብ ይወሰናሌ፡፡ 

 

 

 

 

16. About the Training Institutions 

1. The following institutions are re-established, having 

a legal personality, and shall be accountable to the 

Addis Ababa city government technical and 

vocational education and training bureau: 

A. Entoto polytechnic college 

B. General Winget polytechnic college 

C. Tegbareid polytechnic college 

D. Nifas silk polytechnic college 

E. Misrak polytechnic college 

 

2.  The following training institutions are 

established, having a legal personality, and 

shall be accountable to the Addis Ababa city 

government technical and vocational education 

and training bureau: 

A. Akaki polytechnic college 

B. Lideta manufacturing college 

C. Addis ketema industrial college  

D. Yeka industrial college 

E. Gofa industrial college 

F. Kolfe industrial college 

G. Bole manufacturing college 

H. Arada manufacturing college 

I. Kirkos manufacturing college 

17.Organization and Procedures of Training 

Institutions 

The organization and procedures of the training 

institutions shall be specified in a regulation to 

be issued be the cabinet of the city 

18. About the Board of the Training 

Institutions 

          The management board of a training institution 

which as accountable to the bureau shall be 

established. The detailed conditions shall be 

specified in a regulation to be issued for the 

implementation of this proclamation. 
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ክፌሌ ሶስት 

የሰው ኃይሌ እና የማሰሌጠኛ ተቋማት ሌማት 

፲፱. የአሰሌጣኞችና የአመራሮች ምዯባ 

በሙያው የሰሇጠኑ፣ ብቃት ያሊቸው፣ የሥራ ሌምዴ 

ያዲበሩ እና በጎ ስነምግባር የተሊበሱ ሙያተኞች 

ሇቴክኒክና ሙያ ትምህርትና ስሌጠና ሇአሰሌጣኝነት 

ወይም ሇአመራርነት ቅዴሚያ ተሰጥቶቸው የሚመሇመለ 

ናቸው። 

፳. የአመራሮችና የአሠሌጣኞች  የሙያ ብቃት ዯረጃዎች 

የቴክኒክና ሙያ ትምህርትና ሥሌጠና፣ አመራሮችና 

አሠሌጣኞች የሙያ ዕዴገታቸውን የሚያመሇክቱ 

ዯረጃዎች እንዱኖራቸው ይዯረጋሌ፡፡ ዝርዝሩ 

ካቢኔው በሚያወጣው ዯንብና ቢሮው በሚያወጣው 

መመሪያ ይወሰናሌ። 

፳፩. የቅዴመ ሥራና የሥራ ሊይ ሥሌጠና ስሇመስጠት 

፩. በየትኛውም ዯረጃ ሇሚገኙ የቴክኒክና ሙያ 

ትምህርትና ሥሌጠና  አሰሌጣኞች የቅዴመ ሥራና 

የሥራ ሊይ ሥሌጠና ይሰጣቸዋሌ። 

፪. ሥሌጠናዎቹ የሙያ ዯረጃንና የቴክኒክና ሙያ 

ትምህርትና ሥሌጠና የሥራ ኃሊፉዎችና 

አሰሌጣኞች የብቃት ማዕቀፌን መሠረት ያዯረጉ 

ይሆናለ። 

፫. የሥራ ሊይ ሥሌጠና ዕዴሌ በመርህ ዯረጃ 

ሇመንግሥትም፣ መንግሥታዊ ሊሌሆኑ ዴርጅቶች፣ 

መንግስታዊ የሌማት ዴርጅት ተቋማት እና ሇግሌ 

የማሠሌጠኛ ተቋማት አመራሮች፣ አሰሌጣኞችና 

ባሇሙያዎች በእኩሌነት የሚሰጥ ይሆናሌ። ዝርዝር 

አፇጻጸሙ በካቢኔው በሚወጣ ዯንብና ቢሮው 

በሚያወጣው መመሪያ የሚወሰን ይሆናሌ፡፡ 

 

 

Part Three 

Human Power and Training Institutions 

Development 

19. Assignment of Trainers and Leaders 

Professionally trained, competent, experienced and 

ethical professionals shall be given priority in recruiting 

a trainer or leader for technical and vocational 

education and training. 

 

20. Provision of pre-job and on-job Trainings 

There shall be levels of career development for 

leaders and trainers of technical and vocational 

education and training. The details shall be 

specified in a regulation issued by the cabinet and 

directive to be issued by the bureau. 

 

21. Provision of pre-job and on-job Trainings 

1. Pre-job and on-job trainings shall be given for 

technical and vocational education and training 

trainers at all levels. 

 

2. The trainings shall be based on the 

occupational standards and the technical and 

vocational education and training leaders and 

trainers’ qualification framework. 

 

3. An on-job training opportunity shall be, in 

principle, given equally to leaders, trainers and 

professionals of governmental, non-

governmental organizations, governmental 

enterprises and  private training institutions. 

The details of the implementation shall be 

specified in a regulation issued by the cabinet 

and directive to be issued by the bureau. 
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፳፪. የአሠሌጣኞች ብቃት ምስክር ወረቀት አስፇሊጊነት 

የቴክኒክና ሙያ ትምህርትና ሥሌጠና አሰሌጣኝ  ሆኖ 

ሇማገሌገሌ የሚፇሌግ ግሇሰብ ሇመዯቡ የተዘጋጀውን 

የሙያ ብቃት ምዘና ወስድ የሙያ ብቃት ምስክር 

ወረቀት መያዝ እና የስሌጠና አሰጣጥ ስነ ዘዳ ሰሌጥኖ 

ብቃቱ የተረጋገጠበት ምስክር ወረቀት ሉኖረው 

ይገባሌ፡፡  

፳፫. የጋራ ቅጥር ሥርዓት 

፩. ማንኛውም የአሰሌጣኝነት የሙያ ብቃት ምስክር 

ወረቀት የያዘ ሙያተኛ ከመዯበኛ ሥራው 

በተጨማሪ በማሰሌጠኛ ተቋም ውስጥ በጋራ ቅጥር 

ሥርዓት መሠረት በአሰሌጣኝነት ተቀጥሮ መሥራት 

ይችሊሌ፡፡  

፪. የጋራ ቅጥር ሥርዓት በባሇሙያዉ ፇቃዯኝነት ሊይ 

የተመሠረተ ሆኖ በቀጣሪው መሥሪያ ቤትና 

ማሰሌጠኛ ተቋሙ በሚያዯርጉት ስምምነት 

የሚወሰን ይሆናሌ፡፡  

፫. የጋራ ቅጥሩ ሁኔታ የሚቆይበት ጊዜ ዯመወዝና 

ላልች የጊዜ ማዯሊዯሌንና የመሳሰለት 

ባሇሙያውንና ቀጣሪዎቹን የሚመሇከቱ ጉዲዮች ሁለ 

በእነዚሁ አካሊት ስምምነት የሚወሰኑ ሆኖ ዝርዝሩ 

ቢሮው በሚያወጣው መመሪያ ይወሰናሌ፡፡ 

  ፳፬. ስሇማሰሌጠኛ ተቋማት ሌማት እና ብቃት 

የማሰሌጠኛ ተቋማት ሌማት የሚከናወንበትና ዯረጃቸው 

የሚወሰንበት ሁኔታ እንዱሁም ብቃታቸው የሚመዘንበት 

አሠራር ይኖራሌ፡፡  

፳፭. የቴክኒክና ሙያ ትምህርትና ሥሌጠና ምርምር 

የትኩረት መስኮች 

በቴክኒክና ሙያ ትምህርትና ሥሌጠና ዙሪያ የሚዯረጉ 

ምርምሮች ከንዴፇ ሃሳብ ትንተና ወጣ ብሇው ተግባር  

 

22. Requirement of Trainers’ Occupational 

Competence Certificate 

Any individual who wants to work as a technical 

and vocational education and training trainer shall 

take the occupational competence assessment 

prepared for the position and acquire the 

occupational competence certificate; and should be 

trained in training provision methodology and have 

a competence certificate. 

23. Joint Employment System 

1. Any professional who has got a certificate of 

occupational competence as a trainer may be 

employed as a trainer by a training institution 

through a joint employment arrangement in 

addition to his regular employment. 

2. Joint employment system shall be conducted 

with the consent of the trainer and based on an 

agreement between his initial employer and the 

training institution. 

3. Issues of status of the joint employment, 

duration of the employment, apportionment of 

the working time, salary and all other related 

concerns of the professional and his employers 

shall be decided by the consent of these 

concerned parties. The details of the 

implementation shall be specified in a directive 

to be issued by the bureau. 

24 Development and Competence of 

Training Institutions 

There shall be a procedure for conducting the 

development of training institutions, determination of 

their level and evaluating their competence. 

25. Focus Areas of Researches on Technical 

and Vocational Education and Training 

Researches in the area of technical and vocational 

education and training shall be geared to focus on  
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ተኮር በሆኑ በሚከተለት ጉዲዮች እንዱያተኩሩ 

ይዯረጋሌ፤ 

፩. ጥራቱንና ዯረጃውን የጠበቀ ሃገራዊ የቴክኒክና ሙያ 
ትምህርትና ሥሌጠና የምርምር አቅም ማዯራጀት፣ 

፪. ገበያው የሚፇሌገውን የስሌጠና ፌሊጎት ሁኔታውን 
ማጥናት፣ 

፫. በተሇያዩ አካሊት የተሰባሰቡ መረጃዎችን ሇቴክኒክና 
ሙያ ትምህርት ሥሌጠና ሥርዓቱ በሚጠቅም 
መንገዴ መሇየትና መተንተንና፣ 

፬.  ተስማሚ ቴክኖልጂዎችን ውጤታማና ወጪ ቆጣቢ 
በሆነ መንገዴ ማሸጋገር በሚቻሌበት ስሌት ዙሪያ 
ተግባራዊ ምርምር ማካሄዴ፣ 

፳፮. ስሇ ተግባር ተኮር ምርምር 

የማሰሌጠኛ ተቋማት ተግባር ተኮር ምርምርን አጠቃሊይ 

የቴክኒክና ሙያ ሥርዓቱን ከማስፇጸም አኳያ ችግሮችን 

ሇመፌታትና አዲዱስ አሰራሮችን ሇመተግበር 

በቀጣይነት የሚከናወንና የቴክኒክና ሙያ ትምህርትና 

ሥሌጠና ሥርዓቱ የማይነጠሌ ተግባር ማዴረግ 

አሇባቸው፡፡  

፳፯. ኢንደስትሪ ኤክስቴንሽን አገሌግልት  

፩. የኢንደስትሪ ኤክስቴንሽን አገሌግልት የጥቃቅንና 

አነስተኛ ኢንተርፕራይዞችን ችግር በመሇየትና 

በፌሊጎት ሊይ ተመስርቶ የተሟሊ መረጃ በማዯራጀት 

አቅም መገንባትና ዴጋፌ መስጠት ይሆናሌ፡፡ 

ሀ. በገበያ ፌሊጏት የሚመራ እና የዴጋፌ ማዕቀፌን 

መሠረት ያዯረገ አገሌግልት መስጠት፣  

ሇ. ሇነባር እና ሇሞዳሌ ኢንተርኘራይዞች ቅዴሚያ 

መስጠት ይሆናሌ፣ 

፪. የኢንደስትሪ ኤክስቴንሽን አገሌግልት አሰጣጥ 

ዝርዝር አፇጻጸም ቢሮው በሚያወጣው መመሪያ  

መሰረት ይወሰናሌ፡፡ 

 

 

the following practical issues rather than theoretical 

explanations: 

1. developing a qualitative and up to the standard 

research capacity for the national technical and 

vocational education and training; 

2. undertaking labor market study; 

 

3. identifying and analyzing information collected 

by various stakeholders in a way relevant to the 

technical and vocational education and training 

system; 

4. carrying out practical research on ways of 

transferring suitable technologies in an efficient 

and effective manner. 

26. About Action Oriented Research 

The training institutions shall conduct action 

oriented researches as a continuous activity to solve 

problems and implement new working systems and 

consider it as an integral duty of the technical and 

vocational education and training system regarding 

implementing the general technical and vocational 

system. 

27. Industry Extension Service 

1. The industry extension service shall build 

capacity and provide support through 

identifying the problems of micro and small 

enterprises and documenting complete 

information based on their interest. 

A. provide service which is based on the 

supportive framework and market oriented; 

B. give priority to the already existing 

enterprises and the model ones. 

2. The details of the implementation of the 

industrial extension service provision shall be 

specified by a directive to be issued by the 

bureau. 
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፳፰.  የትብብር ስሌጠና ማዕቀፌ 

የትብብር መሠረት፡- 

፩. የቴክኒክና ሙያ ትምህርትና ሥሌጠና የትብብር 

ሥርዓት በማሰሌጠኛ ተቋማት እና በሌማት 

ዴርጅቶች መካከሌ በሚፇጠር ትብብር የሚካሄዴ 

ይሆናሌ። 

፪. የትብብሩ መሠረት በፇቃዯኝነትና በጋራ ጥቅም ሊይ 

የተመሠረተ መሆን ይኖርበታሌ። 

፫. የዚህ አንቀጽ ንኡስ አንቀጽ (፪) ቢኖርም 

የሚመሇከታቸው የመንግስት መስሪያ ቤቶች፣ 

የመንግስት ሌማት ዴርጅቶችና የሌማት ፕሮግራም 

ፇፃሚ መስሪያ ቤቶች የትብብር ሥሌጠናውን 

የመሳተፌ ግዳታ አሇባቸው፡፡ 

፳፱  የትብብር ሥሌጠና አፇጻጸም 

፩. የትብብር ስሌጠናው ሰሌጣኞች የንዴፇ ሃሣብ 

ዕውቀት እና የተግባር ክህልት በተመጣጠነ ሁኔታ 

እንዱገበዩ በሚያስችሌ መሌክ መዯራጀት 

ይኖርበታሌ፡፡ 

፩. የንዴፇ ሃሣብና የተግባር ሥሌጠና ምጣኔው 

እንዯየሙያው ዓይነትና ዯረጃ የሚሇያይ ሆኖ 

በሙያ ዯረጃው በተመሇከተው መሠረት 

ይከናወናሌ፡፡ 

፴. ሇትብብር ስሌጠና ተሳታፉዎች ተገቢ ዕውቅና 

ስሇመስጠት 

ቢሮው በአስተዲዯሩ ስር የሚገኙ የቴክኒክና ሙያ 

ትምህርትና ሥሌጠና አስፇጻሚ አካሊት እንዱሁም 

ማሰሌጠኛ ተቋማት በትብብር ሥሌጠና ውስጥ ተሳታፉ 

የሆኑ የሌማት ዴርጅቶችንና የሌማት ፕሮግራም ፇፃሚ 

መስሪያ ቤቶችን  ስማቸውን እና አዴራሻቸውን 

በሚያገኙት ዘዳ ሁለ በሕዝብ ዘንዴ እንዱታወቅ እና 

እንዱሠራጭ ማዴረግ ይኖርበታሌ። 

 

28. Cooperative Training Framework 

The Basis of Cooperation ; 

1. The technical and vocational education and 

training system shall be undertaken through the 

cooperative arrangement made between 

training institutions and enterprises. 

2. The basis for the cooperation should be 

voluntarism and mutual interest. 

 

 

3. Notwithstanding the provision of sub-article 2 

of this article, the concerned governmental 

offices, public enterprises and offices that 

execute the development program shall have 

the duty to engage in the cooperative training. 
 

 

29. Implementation of the Cooperative 

Training 

1. The cooperative training shall be organized in a 

manner that enables the trainees to receive a 

fair combination of the theoretical knowledge 

and the practical skill. 
 

2. The balanced combination of the theoretical 

and practical training may differ depending on 

the nature and level of the occupation and shall 

be conducted as specified in the respective 

occupational standard. 
 

 

30. Recognition of Participants of the 

Cooperative Training 

The bureau, bodies that execute the technical and 

vocational education and training in the government and 

training institutions should disseminate and publicize the 

names and addresses, through all available means at their 

disposal, of enterprises and offices that execute the 

development program which have been participating in 

the cooperative training. 
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ክፌሌ አራት 

ስሇ ዕውቅና አሰጣጥ 

፴፩. የቴክኒክና ሙያ ትምህርትና ሥሌጠና ፕሮግራም 

እውቅና አሰጣጥ ሥርዓት 

ቢሮው የሚከተለትን ዓሊማዎችን መሰረት ያዯረገ 

የዕውቅና  አሰጣት ስርዓት  ይዘረጋሌ፡- 

፩. ሇተቋማት የጥራት ዯረጃ ማነጻጸሪያ ማስቀመጥ 

ተፇሊጊውን የጥራት ዯረጃ ሊይ ሇመዴረስ 

የሚያስችሊቸውን የብቃት ዯረጃ ማሳየትና ዴጋፌ 

መስጠት እንዱሁም የውጤት ዯረጃቸውን መገምገምና 

የማስተካከያ ሥርዓት መዘርጋት፣ 

፪.  ዯረጃቸውን የጠበቁ ተቋማትን በመሇየት ሰሌጣኞች 

ጥራቱን የጠበቀ የተሸሇ  የስሌጠና አገሌግልት 

እንዱያገኙ ማዴረግ ነው፡፡   

፴፪  የእውቅና ፇቃዴ መያዝ ግዳታ ስሇመሆኑ 

የቴክኒክና ሙያ ትምህርትና ሥሌጠና መርሃ ግብር 

ሇመክፇት ወይም ሇማስፊፊት የሚፇሌግ ማንኛውም 

ሰው ከእውቅና ሰጪ አካሌ የእውቅና ፇቃዴ የማግኘት 

ግዳታ አሇበት። 

፴፫  የእውቅና አሰጣጥ 

፩. ቢሮው የእውቅና አሰጣጥ ሥርዓት በሁለም ክፌሇ 

ከተሞች ወጥነት እንዱኖረው ያዯርጋሌ፣ 

 ፪. ቢሮው በከተማ አስተዲዯሩ ዯረጃ  በመንግስት፣ 

በግሌ፤ መንግስታዊ ባሌሆኑ ዴርጅቶች በሌማት 

ዴርጅቶች ሇሚቋቋሙ ማሰሌጠኛ ተቋማት እውቅና 

ይሰጣሌ። አፇፃፀሙ ቢሮው በሚያወጣው መመሪያ 

ይወሰናሌ፣ 

፫. በአስተዲዯሩ ስር የሚገኙ ክፌሇ ከተሞች በክፌሇ 

ከተሞቻቸው ውስጥ ሥሌጠና ሇሚሰጡ ማሰሌጠኛ 

ተቋማት ዕውቅና ይሰጣለ። አፇፃፀሙ ቢሮው 

በሚያወጣው መመሪያ መሰረት ይሆናሌ፣ 

 

 

Part Four 

Provision of Accreditation 

31. Accreditation System of the Technical 

and Vocational Education and Training 

Program 

The bureau shall establish an accreditation system 

based on the following objectives: 

1. set measures of quality standards for institutions, 

show standards and provide support that enables 

them to meet the required quality standards and 

evaluate their results. 

2. identify standardized institutions so as to 

provide quality training service for trainees. 

 
 

32. Duty to Possess Accreditation 

Any person who wants to commence or expand a 

technical and vocational education and training 

program shall have the obligation to obtain an 

accreditation from the appropriate accrediting organ. 

 

33.  Granting of  Accreditation 

1. The bureau shall cause uniformity in 

the provision of accreditation in all the sub-

cities. 

2. The bureau shall accredit training 

institutions established by the government, 

private owners, non-governmental 

organizations and enterprises in the city 

government; the implementation shall be 

specified by a directive issued by the bureau.  

3. The sub-cities of the government shall 

accredit the training institutions that provide 

training in each sub-cities; the implementation 

shall be specified by a directive issued by the 

bureau. 
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፬. እውቅና ሇመስጠት የሚዯረግ ግምገማ ግሌጽና 

አሳታፉ በሆነ ሥርዓት የሚከናወን መሆን አሇበት፡ 

 

፭. የእውቅና አሰጣጥ ሥርዓት እውቅና የሚሰጣቸው 

ማሰልጠኛ ተቋማትን በሚዯግፌ፣ በሚያበረታታ እና 

አቅማቸውን ዯረጃ በዯረጃ በሚያሳዴግ መሌኩ 

መከናወን ይኖርበታሌ። 

፮. እውቅና ስሇሚታዯስበት፣ ስሇሚታገዴበት፣ 

ስሇሚሠረዝበት እና ስሇቅሬታ አቀራረብ እንዱሁም 

እውቅና የሚሰጣቸው የማሰሌጠኛ ተቋማት 

ስሇሚጠበቅባቸው የአገሌግልት ክፌያና ላልች 

ተመሳሳይ ጉዲዮች አፇፃፀም ቢሮው በሚያወጣው 

መመሪያ ይወሰናሌ፡፡ 

፴፬.   የማሰሌጠኛ ተቋማት እውቅና ያገኙባቸውን 

የሥሌጠና መርሀ ግብሮች ዝርዝር ስሇመያዝና 

ማሰራጨት 

፩. እውቅና ሰጪ አካሊት እውቅና በሰጧቸው ማሰሌጠኛ 

ተቋማት ውስጥ የሚሰጡ የሥሌጠና መርሀ ግብሮችን 

ዝርዝር በየወቅቱ መመዝገብ እና የተሇወጡ 

ነገሮችም ካለ ይህንኑ ሇማሰሌጠኛ ተቋማት ማሳወቅ 

አሇባቸው፤ ዝርዝሩም በየወቅቱ አግባብነት ባሇው 

የመገናኛ ዘዳ ሇህዝብ ይፊ መዯረግ አሇበት። 

፪. ቢሮው አግባብ ካሊቸው አካሊት ጋር በመተባበር 

እውቅና የተሰጣቸው መርሃ ግብሮችና የሚሰጡባቸው 

ማሰሌጠኛ ተቋማት የተጠቃሇሇ ዝርዝር መረጃ 

አዯራጅቶ በመያዝ በየወቅቱ አግባብ ባሇው 

የመገናኛ ዘዳ ሇህዝብ ይፊ ማዴረግ አሇበት። 

 

 

 

4. The evaluation procedure for granting 

accreditation should be carried out in a 

transparent and participatory manner. 

5. The granting of accreditation shall be 

conducted with a view to support, encourage 

and progressively build the capacity of the 

training intitutions subject to accreditation. 

6. The requirements for renewal, suspension and 

revocation of accreditation and complaint 

handling as well as the rate of service fees to 

be paid by training institution subject to 

accreditation and other related issues 

implementation shall be specified by a 

directive to be issued by the bureau. 

 

34. Holding and Dissemination of List of 

Accredited Programs Offered by 

Training Institutions 

1. Accrediting authorities shall keep 

records of lists of programs delivered in the 

training institutions that they accredited and 

periodically update any changes thereof to 

training institutions; the list should periodically 

be made public using the proper mass media.  

2. A consolidated list of accredited programs and 

training institutions that deliver these shall be 

maintained by the bureau in collaboration with 

the relevant organs and periodically 

disseminate the sane to the public through the 

appropriate means of publication. 
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፴፭ የቴክኒክ ዴጋፌና ክትትሌ 

፩ . በእውቅና ሰጪው አካሌ የተመዯበ ባሇሙያ ወይም 

ቡዴን በማሰሌጠኛ ተቋም ውስጥ በመገኘት 

ማሰሌጠኛ ተቋሙ የሥሌጠና መርሃ ግብሮቹን 

እውቅና በተሰጠበት መመዘኛና ዯረጃ መሠረት 

ስሇማከናወኑ ክትትሌ የማዴረግ ስሌጣን አሇው፤ 

አስፇሊጊ በሆነ ጊዜ የቴክኒክ ዴጋፌ፣ ምክርና እገዛ 

መስጠት አሇበት፣ 

፪. ማሰሌጠኛ ተቋማት በእውቅና መመዘኛዎቹ መሠረት 

ጥራቱን የጠበቀ ሥሌጠና ማከናወናቸውን 

ይከታተሊሌ ማስተካከያዎችን እንዱያዯርጉ ምክር 

ይሰጣሌ ፣ 

፫. በእውቅና ሰጪው አካሌ የተመዯበ ባሇሙያ  

የቴክኒክና ሙያ ትምህርትና ስሌጠና ስርዓት፣ 

ፖሉሲና ስትራተጂ  በማሰሌጠኛ ተቋማት በአግባቡ 

እንዱፇጸም ዴጋፌ ያዯርጋሌ ያሇዕውቅና 

የሚሰሩትን ተከታትል በዕውቅና አሰጣጥ መመሪያ 

መሰረት እርምጃ ይወስዲሌ፡፡  

ክፌሌ አምስት 

የቢሮው እና የመንግሥት ማሰሌጠኛ ተቋማት   

የበጀትና የፊይናንስ አስተዲዯር 

፴፮  የገቢ ምንጭ 

የቢሮውና የማሠሌጠኛ ተቋማት ገቢ ŸT>Ÿ}K<� 

U”à‹ 

፩ በ ሩ ምክር ቤት 

፪. በማሰሌጠኛ ተቋማት ከሚዯራጁ የምርት ማዕከሊት 

ውስጥ በስሌጠና ሂዯት ከሚመረቱ ምርቶች ሽያጭ 

ከሚገኝ የውስጥ ገቢና ከሰሌጣኞች ከሚሰበሰብ 

ክፌያ፣  

፫

ዴጎማና ስጦታ ይሆናሌ:: 

 

 

35. Technical Support and Follow-up 

 

1. An expert or a team of experts assigned 

by the accrediting organ shall have the power to 

supervise training institutions to make sure that 

they are providing the accredited training 

programs in compliance with the recommended 

standards. It shall, whenever necessary, provide 

technical assistance, advice and support. 

 

2. Follow up training institutions that 

whether they provide quality training according 

to the criteria set for recognition; give them 

advice to make adjustments. 

 

3. An expert assigned by the 

accrediting organ shall provide support to 

training institutions so that they shall 

properly implement the technical and 

vocational education and training system, 

policy and strategy . 

 
 
 

Part Five 

Income source  and Finance Management of the 

Public Training Institutions and the Bureau 

36. Source of income 

The Income for the bureau and the training institutions 

shall be found from the following sources: 

1. A budget allocated from the Addis Ababa city 

council;  

2. An internal income, from product centers which 

organized in the training institutions, obtained from 

selling the products that are manufactured in the 

training process; and payments collected from 

trainees; 

3. Charity and funds obtained from various 

governmental and non-governmental organizations; 
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፬ ቢሮውና የማሰሌጠኛ ተቋማት መንግስታዊ ካሌሆኑ 

ዴርጅቶችና መሰሌ ተቋማት የሚያገኙት ዴጎማና 

ስጦታ በቢሮውና በማሰሌጠኛ ተቋማት አቋም፣ 

ተሌእኮ እና ዓሊማ ሊይ አለታዊ ተጽእኖ 

የማይኖረው መሆን ይኖርበታሌ። 

፭ ቢሮውና የማሰሌጠኛ ተቋማት መንግስታዊ ካሌሆኑ 

ዴርጅቶችና መሰሌ ተቋማት የሚያገኘውን ገቢ 

ወይም ስጦታ ሇፊይናንስና ኢኮኖሚ ሌማት ቢሮ 

የማሳወቅ ግዳታ አሇበት፡፡ 

፴፯ ሣ

፩ ቢሮው እና ማሠሌጠኛ ተቋማት 

ን የመያዝ ግዳታ አሇባቸው፣ 

 

፪. የቢሮው እና የማሠሌጠኛ ተቋማት የሂሳብ � 

uŸ}T አስተዲዯሩ ዋና ኦዱተር መስሪያ ቤት ወይም

u¾›S~ 

 

፴፰ ሇስሌጠና የሚጠየቁ ክፌያዎችን ስሇመወሰንና ስሇ 

መሰብሰብ 

ማንኛውም  በአስተዲዯሩ ስር የሚገኝ የመንግሥት 

ማሰሌጠኛ ተቋም ሇስሌጠና የሚከፇለ ክፌያዎችን 

ሇመተመን ወይም ሇማሻሻሌ ሇሥራ አመራር ቦርደ 

አቅርቦ በማወያየት እና ሇቢሮው በማቅረብ ስሇመጠኑና 

የአከፊፇለ ሁኔታ ሇፊይናንስና ኢኮኖሚ ሌማት ቢሮ 

የውሳኔ ሃሳብ በማቅረብ እና በማጸዯቅ ሇስሌጠና 

የሚከፇለ ክፌያዎችን የመሰብሰብና የሰበሰበውን ገቢ 

የፊይናንስና ኢኮኖሚ ሌማት ቢሮ መመሪያን መሠረት 

በማዴረግ ይጠቀማሌ። 

 

 

 

4. The charities and funds given to the bureau and 

training institutions by non- governmental 

organizations and similar institutions should not 

have negative influence on the standing, 

mission and objectives of the bureau and the 

training institutions; 

5. The bureau and training institutions shall have 

the obligation to notify about the income or 

charity they obtained from non-governmental 

organizations and similar institutions to the 

finance and economy development bureau. 

 

37. Keeping the Books of Accounts 

1. The bureau and training institutions shall 

have the obligation to keep accurate and 

complete books of accounts. 

2. The books of accounts of the bureau and 

training institutions shall annually be 

audited by the General auditor of the city 

government or other auditors assigned by 

him. 

38. Determination and Collection of 

Training Fees 

Any public training institution in the city 

government, up on a discussion held for deciding 

training fees or increasing it by the management 

board and its submission to the bureau; and 

forwarding a proposal about the amount and 

manner of its collection to the finance and economy 

development bureau and having it ratified, shall 

collect training fees and utilize it according to the 

directive issued by the finance and economy 

development bureau. 
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፴፱. የወጪ መጋራት  

፩. ማንኛውም በአስተዲዯሩ ስር በሚገኝ የመንግሥት 

ማሰሌጠኛ ተቋም ውስጥ ሥሌጠናውን የሚከታተሌ 

ሠሌጣኝ የሥሌጠና፣ የምዘና፣ የቴክኖልጂ ሽግግር 

እና ከእነዚህ ጋር ተያያዥነት ያሊቸው ጉዲዮች 

ወጪ እንዱጋራ ሉጠየቅ ይችሊሌ። 

፪. በዚህ አንቀጽ ንዑስ አንቀጽ (፩) የተመሇከተው 

የወጪ መጋራት ዝርዝር አፇጻጸም እና በየጊዜው 

የሚከሇስበት ሁኔታ ቢሮው በሚያወጣው መመሪያ 

የሚወሰን ይሆናሌ። 

፵. የውስጥ ገቢን ስሇማመንጨትና ስሇመጠቀም 

፩. ማንኛውም በአስተዲዯሩ ስር የሚገኝ የመንግሥት 

ማሰሌጠኛ ተቋም የውስጥ ገቢን ሇማመንጨትና 

ይህንኑ ገቢ ሇመጠቀም ሇፊይናንስና ኢኮኖሚ 

ሌማት ቢሮ በማቅረብ አጸዴቆ ሇማሰሌጠኛ  ተቋሙ 

ተሌእኮ ማስፇጸሚያ ሉያውሇው ይችሊሌ። 

፪. በዚህ አንቀጽ ንዑስ አንቀጽ (፩) መሠረት ማሰሌጠኛ 

ተቋሙ ያመነጨውን ገቢ ከበጀት ዓመቱ በኋሊ ወዯ 

ቀጣይ በጀት ዓመት አሸጋግሮ ሇመጠቀም 

በፊይናንስና ኢኮኖሚ ሌማት ቢሮ መመሪያ 

መሠረት የሚወሰን ይሆናሌ። 

፫.  የውስጥ ገቢ የማመንጨት ሥራ በአስተዲዯሩ ስር 

የሚገኙ የመንግሥት ማሰሌጠኛ ተቋማቱን ዋነኛ 

ዓሊማ በማይጎዲ መሌኩና የገበያ ክፌተትን 

ሇመሙሊት ብቻ የሚከናወን መሆን ይኖርበታሌ። 

 

፬. በዚህ አንቀጽ ንዑስ አንቀጽ 1 የተመሇከተው የውስጥ 

ገቢ ስሇማመንጨትና አጠቃቀም ዝርዝር አፇጻጸም 

በፊይናንስና ኢኮኖሚ ሌማት ቢሮ መመሪያ 

መሰረት የሚወሰን ይሆናሌ። 

 

 

39. Cost Sharing  

1. Any trainee attending training in a training 

institution in the city government may be 

required to share the costs of training 

assessment, technology transfer and other 

related issues to these. 

 

2. As referred to sub-article 1 of this article, 

the detail implementation and the periodical 

review of cost sharing shall be specified by a 

directive to be issued by the bureau. 

 

40. Internal Income Generation and 

Utilization 

1. Any public training institution in the city 

government may undertake internal income 

generation activities and utilize same, upon 

its approval by finance and economy bureau, 

for the execution of its mission. 

2. Pursuant to sub-article 1 of this article, the 

utilization of the income generated in a 

given fiscal year by a training institute by 

transferring it to the next fiscal year shall be 

specified by a directive to be issued by the 

finance and economy development bureau. 

3. The internal income generating activity shall 

only be conducted without damaging the 

core objective of the public training 

institutions found in the city government and 

to fill the existing market gap. 

4. Pursuant to sub-article 1 of this article, the 

detail implementation of  the internal 

income generation and utilization shall be 

specified by a directive to be issued by the 

finance and economy development bureau. 
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፵፩. የፊይናንስ አስተዲዯር 

፩. በአስተዲዯሩ ስር የሚገኙ የመንግሥት ማሰሌጠኛ 

ተቋማት ኃሊፉዎች የፊይናንስ ጉዲያቸውን በፊይናንስ 

ሕግ መሠረት፣ በግሌጽነት፣ በቅሌጥፌና እና 

በውጤታማነት መርሆዎች ሊይ ተመስርተው 

የማስተዲዯርና የመምራት ኃሊፉነት አሇባቸው። 

 

፪. ማንኛውም በአስተዲዯሩ ስር የሚገኝ የመንግሥት 

ማሰሌጠኛ ተቋም የተቋሙን የፊይናንስ መግሇጫዎች 

የበጀት ዓመቱ ካበቃበት ቀን ጀምሮ በአንዴ ወር ጊዜ 

ውስጥ ሇፊይናንስና ኢኮኖሚ ሌማት ቢሮ ማቅረብ 

ይኖርበታሌ፡፡ 

 

፫. በማንኛውም በአስተዲዯሩ ስር የሚገኝ የመንግሥት 

ማሰሌጠኛ ተቋም ውስጥ ራሱን የቻሇና ሇማሰሌጠኛ 

ተቋሙ ኃሊፉ ተጠሪ የሆነ የውስጥ ኦዱት ይዯራጃሌ፡ 

 

ክፌሌ ስዴስት 

ሌዩ ሌዩ ዴንጋጌዎች 

፵፪. መዛግብትና ሰነድች  

ማንኛውም የማሠሌጠኛ ተቋም የሥራውን እንቅስቃሴ 

በተመሇከተ የሥራ መሪና የአሰሌጣኞቹን ዝርዝር፣ 

የሙያ ብቃት ምስክር ወረቀታቸውን እንዱሁም 

የሰሌጣኞችን ዝርዝር የሚያሳዩ መዛግብት አዯራጅቶ 

መያዝ ይኖርበታሌ። 

፵፫. መረጃዎችን ስሇመስጠት 

፩. ማንኛውም የማሠሌጠኛ ተቋም የሥራውን እንቅስቃሴ 

በተመሇከተ በእውቅና ሰጪው አካሌ ሲጠየቅ ተገቢና 

ወቅታዊ መረጃዎች የመስጠት ግዳታ አሇበት። 

 

 

 

 

41. Financial Management 

1. The heads of the training institutions found 

in the city government shall manage and 

lead their financial affairs in accordance 

with the financial law, maintaining the 

principles of transparency, efficiency and 

efficacy. 

 

2. Any public training institution found in the 

city government should submit its financial 

statements to the  finance and economy 

development bureau within a month from 

the day that the fiscal year ends. 

 

 

3. An autonomous internal audit unit which is 

accountable to the head of the institution 

shall be organized in any public training 

institution found in the city government. 

Part Six 

Miscellaneous Provisions 

42. Records and Documents 

Any training institutions shall organize and 

maintain records and documents of its activities, its 

heads, lists of trainers with their certificate of 

occupational competence and lists of trainees. 

 

 

43. Provision of Information 

1. Any training institution shall have the 

obligation to give proper and up-to-date 

information on its activities whenever 

requested to do so by the accrediting organ. 
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፪. የማሠሌጠኛ ተቋማት የሰሌጣኞቻቸውን ቁጥር፣ 

የሰሌጣኞቻቸውን የሙያ ብቃት ምዘና ውጤት እና 

የመሳሰለትን መረጃዎች በስታትስቲክስ አስዯግፇው 

መያዝ እና ሇእውቅና ሰጪው አካሌ የማቅረብ ግዳታ 

አሇባቸው። 

፫. እውቅና ሰጪው አካሌ በዚህ አንቀጽ ንዑስ አንቀጽ 

(፩) እና (፪) የቀረቡሇትን መረጃዎች በሕግ ወይም 

በላሊ አኳኋን እንዱገሌጽ ካሌተገዯዯ በስተቀር 

በምስጢር ሉይዛቸው ይገባሌ። 

፵፬. የሥሌጠና ዋጋ ማስተካከያ ስሇሚዯረግበት ሁኔታ 

የግሌ ማሠሌጠኛ ተቋማት የሥሌጠና ዋጋ ማስተካካያ 

ማዴረግ የሚችለበት ሁኔታ ዝርዝር አፇጻጸሙ በቢሮው 

በሚወጣ መመሪያ ይወሰናሌ፡፡ 

፵፭. ኃሊፉነት 

ማንኛውም ሰው የዚህን አዋጅ ዴንጋጌዎችን፣ ይህንን 

አዋጅ ሇማስፇጸም የወጡ ዯንቦችን ወይም 

መመሪያዎችን ተሊሌፍ ከተገኘ በሕግ መሠረት 

የፌትሐብሔር ወይም የወንጀሌ ኃሊፉነት ይኖርበታሌ። 

፵፮. ዯንብና መመሪያ የማውጣት ሥሌጣን 

፩. የአስተዲዯሩ ካቢኔ ይህን አዋጅ ሇማስፇጸም 

የሚያስችሌ ዯንብ ያወጣሌ ።  

 

፪. ቢሮው ሇዚህ አዋጅ ማስፇፀሚያ የወጣውን ዯንብ 

ተከትል መመሪያዎችን ሉያወጣ ይችሊሌ። 

፵፯. ስሇ መብትና ግዳታ ማስተሊሇፌ 

፩. ይህ አዋጅ ከመጽናቱ በፉት በስራ ሊይ የነበረው 

የቴክኒክና ሙያ ትምህርትና ስሌጠና ኤጀንሲ 

መብትና ግዳታ በዚህ አዋጅ ሇተቋቋመው ቴክኒክና 

ሙያ ትምህርትና ስሌጠና ቢሮ ተሊሌፎሌ፤ 

 

2. Training institutions shall have the obligation to 

keep statistically supported records about the 

trainees’ number, results of their occupational 

competence assessment and other related 

information; and present it to the accrediting 

organ. 

3. Pursuant to sub-article 1 and 2 of this article, 

the accrediting organ, unless otherwise 

provided by the law or other conditions, shall 

maintain the confidentiality of the information 

submitted to it. 

44. Adjustment of Training Fees 

The details of the implementation about the 

conditions for the adjustment of training fees by 

private training institutions shall be specified by a 

directive to be issued by the bureau.  

45. Liability 

Any person who fails to comply with the provisions 

of this proclamation and regulations and directives 

issued to execute it shall, in accordance with the 

law, be civilly and criminally liable. 

46. The power to Issue Regulations and 

Directives 

1. The cabinet of the government shall issue a 

regulation for the implementation of this 

proclamation. 

2. The bureau may issue a directive based on 

the regulation to be issued for the 

implementation of this proclamation. 

47. Transferring of Rights and Obligations 

1. Being effective of this proclamation, 

the rights and obligations of the currently 

working technical and vocational education and 

training agency shall be transferred to the 

technical and vocational education and training 

bureau established by this proclamation. 
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፪. የእንጦጦ፣ ጀነራሌ ዊንጌት፣ ተግባረዕዴ ንፊስ ስሌክ 

እና ምስራቅ የፖሉቴክኒክ ኮላጆች መብትና ግዳታ 

በዚህ አዋጅ እንዯገና ሇተቋቋሙት የእንጦጦ 

፣ጀነራሌ ዊንጌት ፣ ተግባረዕዴ ንፊስ ስሌክ ምስራቅ 

የፖሉቴክኒክ ኮላጆች ተሊሌፎሌ፡፡ የአቃቂ ቴክኒክና 

ሙያ ትምህርትና ስሌጠና ኮላጅ መብትና ግዳታ 

በዚህ አዋጅ ሇተቋቋመው የአቃቂ ፖሉቴክኒክ ኮላጅ 

ተሊሌፎሌ፡፡ 

 

 

፵፰. የመሸጋገሪያ ዴንጋጌ. 

፩. በአዋጅ ቁጥር ፲፩/፪ሺ፩ መሠረት የተሰጡ የእውቅና 

ፇቃድች በዚህ አዋጅ መሠረት እንዯተሰጡ ተዯርገው 

ይቆጠራለ። 

፪. የዚህ አንቀጽ ንዑስ አንቀጽ (፩) ዴንጋጌ ቢኖርም 

ማሠሌጠኛ ተቋማት ይህ አዋጅ ከፀናበት ቀን አንስቶ 

በአንዴ ዓመት ጊዜ ውስጥ በዚህ አዋጅና አዋጁን 

ተከትሇው በወጡት ዯንብና መመሪያዎች መሠረት 

የማስተካከያ እርምጃዎችን መውሰዴ አሇባቸው። 
 

፫. ይህ አዋጅ ከመጽናቱ በፉት በመታየት ሊይ የነበሩ 

ጉዲዮች በዚህ አዋጅ ዴንጋጌዎች መሠረት ይታያለ። 

፵፱. የተሻሩ ሕጏች 
 

፩. የአዱስ አበባ ከተማ አስተዲዯር አስፇጻሚና ማዘጋጃ 

ቤት አገሌግልት እንዯገና ሇማቋቋም የወጣው አዋጅ 

ቁጥር ፴፭/፪ሺ፬ አንቀጽ ፬ ንዑስ አንቀጽ ፪(መ) 

፣አንቀጽ ፭ ንዑስ አንቀጽ ፱ ፲ ፲፩ ፲፪ ፲፫ ፲፭ 

፣አንቀጽ ፮ (ሐ)፣ ዘርፌ አራት አንቀጽ ፲፪ ንዑስ 

አንቀጽ ፩ ና ፪ ተሸረዋሌ፣ 

 

 

 

2. The rights and obligations of Entoto, 

General Winget, Tegbareid, Nifas Silk and 

Misrak polytechnic colleges shall be 

transferred by this proclamation to the re-

established polytechnic colleges of Entoto, 

General Winget, Tegbareid, Nifas Silk and 

Misrak. The rights and obligations of Akaki 

technical and vocational education and 

training college shall be transferred to the 

Akaki polytechnic college established by 

this proclamation. 

 

48. Transitory Provisions 

1. Accreditation permits issued pursuant 

to proclamation number 11/2009 shall be  

deemed to have been issued in accordance with 

this proclamation. 

2. Notwithstanding the provision of sub-

article 1 of this article, training institutions shall take 

adjustment measures to fully comply with the 

requirements of this proclamation within one year  

3. prior to the coming in to force of this 

proclamation shall be entertained in accordance with 

the provisions of this proclamation. 

 
 

49. Repealed Laws 

 

1. Sub-article 2 (d) of article 4, sub-article 

9,10,11,12,13,15 of article 5, article 6 (c) 

and sub-article 1 and 2  of article 12 of 

section four of the Addis Ababa city 

government executive and municipal 

service  re-establishment proclamation 

number 35/2012 are hereby repealed by 

this proclamation. 
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፪. የቴክኒክና ሙያ ትምህርትና ስሌጠና ኤጀንሲ 

ማቋቋሚያ አዋጅ ቁጥር ፲፩/፪ሺህ፩ እና የቴክኒክና 

ሙያ ትምህርትና ስሌጠና ኮላጆች እንዯገና 

ማቋቋሚያ አዋጅ ቁጥር ፲፪/፪ሺህ፩ በዚህ አዋጅ 

ተሽረዋሌ፣ 

፫. ከዚህ አዋጅ ጋር የሚቃረኑ አዋጆች ፣ ዯንቦች፣ 

መመሪያዎች እና ሌማዲዊ አሰራሮች በዚህ አዋጅ 

በተመሇከቱት ጉዲዮች ሊይ ተፇጻሚነት 

አይኖራቸውም፡፡ 

፶.

ከታህሳስ ፩ ቀን ፪ሺ፱ ዓ.ም  ጀምሮ 

 

 

 

 

›Ç=e ›uv 

ታህሳስ 1 ፪ሺ፱ ዓ ም

 

 

 

 

 

ዴሪባ ኩማ 

¾›Ç=e ›uv Ÿ}T ከንቲባ

 

 

 

 

 

 

 

 

2. The technical and vocational education and 

training agency establishment proclamation 

number 11/2009 and the technical and 

vocational education and training colleges re-

establishment proclamation number 12/2009 are 

hereby repealed by this proclamation. 

3. Any proclamations, regulations, directives and 

customary practices, which is in consistent with 

this proclamation, shall not be applicable on 

matters covered under this proclamation. 
 

50. Effective Date 

This proclamation shall enter in to force as of 

Decembere 10, 2016. 

 

 

 

Done at Addis Ababa 

December, 10
Th

 2016 

 

 

 

 

Diriba kuma 

Mayor of the Addis Ababa city 
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